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PSYCHOLOGISTS PUBLIC SERVICE 
AND THE 


LAWRENCE ROGERS 
Hospital, Denver, Colorado 


the postwar period, psychology science 
and profession, has undergone many 
changes. would like discuss one such 
change with you and its meaning for psychologists 
the public service. Before the war, most psy- 
chologists were employed universities either 
teachers research positions. Since the 
war, there has been greatly increased interest 
the applied aspects psychology. now ap- 
pears that majority psychologists are em- 
ployed other than college and university settings. 
recently made spot check the locale em- 
ployment for per cent the psychologists listed 
the 1955 directory, and found that fully one- 
third the members are employed govern- 
mental agency. Broken down unit govern- 
ment, 14.5 per cent all APA members, nearly 
2,000 psychologists, are employed the Federal 
government. Over 1,500 psychologists, 11.4 per 
cent the APA, are employed cities and coun- 
ties; and 7.4 per cent the APA, nearly 1,000 
members, are employed state governments. 
These figures not include anyone affiliated with 
institution higher learning, either the city 
state level. this group were included, would 
add another per cent and bring the total 
about per cent the membership APA whose 
primary source income governmental agency. 
should like emphasize that this minimal 
figure. Many members did not give their place 
employment, and some psychologists govern- 
ment service are not members APA. did not 
include any listing unless was sure that was 
governmental agency, and you can imagine, 
some listings were ambiguous. And lastly, did 
not include those whose secondary listings were 
with governmental agencies, that is, those who 
acted consultants various institutes agencies 
had part-time appointments, research grants 


Address the retiring president the Division Psy- 
chologists Public Service the American Psychological 
Association, San Francisco, September 1955. 


from governmental sources. Thus, least one- 
third the membership APA, about 4,500 
members, are employed governmental agencies, 
either Federal, state, local; and are thus eligible 
for membership Division 18. course, many 
this number would also eligible for member- 
ship such other divisions those School Psy- 
chologists and Military Psychologists well 
the divisions representing their specific interests. 

What would account for such sharp increase 
the number psychologists employed gov- 
ernmental agencies? me, appears that psy- 
chologists have been able demonstrate that 
their services, primarily their contributions the 
areas mental health and research, are essential. 
Agencies which before the war employed few, 
any, psychologists, now are employing them 
great numbers. This particularly true the 
Veterans Administration and the Department 
Defense. The number psychologists employed 
school systems well state hospital systems 
has also been increased. One reason has been the 
increase mental health services all levels 
government. Another reason for increased utiliza- 
tion psychologists has been the recognition 
the need for research understanding and modify- 
ing human behavior. This recognition 
tively new governmental services and appears 
extremely important development for the 
profession psychology. 

Since represent such sizable group psy- 
chologists, might appropriate consider 
what are our responsibilities, opportunities, and 
privileges, not only public servants, but civil 
service employees, professional psychologists, 
and citizens. the one hand, apparent 
that are somewhat different from most other 
civil service employees; and the other hand 
there there can little doubt that psychologists 
public service find ourselves situation that 
quite different from that facing our colleagues 
industry the university. Let examine 
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our role public service and see what meaning 
may have for individuals, psychologists, 
and for our profession. 

The psychologist who enters the public service 
immediately impressed the tremendous differ- 
ences from the university setting which was 
trained. civil service, acutely aware the 
vast amount administrative control that ex- 
ercised over him. This usually referred 
“red tape.” This aspect his 
work has been described numerous occasions 
the literature civil service. Juran (8) little 
book called Bureaucracy—A Challenge Better 
Management devotes chapter the subject, 
Tape and Systems.” needless into 
these criticisms detail. Juran mentions such 
things the delays due the need for going 
through channels, the fear making errors and the 
resultant cost involved efforts avoid them, the 
“life goldfish bowl” (that is, the excessive pub- 
licity given officials who the tendency 
toward severe criticism for errors but praise for 
successes; and what calls, “The Exception Prin- 
ciple,’ which requires that all cases given the 
thorough treatment even though only per cent 
may deserve need this time and effort. 
sure most you recognize one more these 
common complaints. 

Perhaps because civil servants work under 
system open such criticisms that many people 
tend look down upon them. This prejudice can 
cause difficulty situation where public agency 
providing service individuals. Clients fre- 
quently adopt the attitude that all who work for 
the Federal government are bureaucrats who don’t 
know their job, who are not interested their 
work their clients, and who spend their time 
coffee breaks. This unfortunately seems 
stereotype. Similar attitudes are frequently found 
any discussion civil service employees. Typi- 
cal among them are remarks such were found 
recent article Life magazine Clarence Ran- 
dall, Chairman the Board Inland Steel Com- 
pany and head the commission Foreign Eco- 
nomic Policy (9). Even the title this article, 
Good Word for Washington,” gives indica- 
tion his attitude. his opening paragraph, 
states that had regarded all people govern- 
ment “congenital nitwits.” Perhaps opening 
salutation should have been, “My dear fellow nit- 
wits.” Randall his article concurs with many 


the studies prejudice. his knowledge 
the civil service personnel grew, did his respect 
and admiration for them, and concludes with 
the usual statement his feeling gratitude that 
many people stay governmental work despite 
the fact that they could earn more money and re- 
ceive much less abuse elsewhere. 

not only civil service employees, but also 
professional psychologists that are likely 
regarded disdainfully our university col- 
leagues. Some our colleagues, afraid, still 
feel that the only proper setting for psychologist 
university, and have difficulty accepting the 
practicing psychologist who gives service does 
research governmental agencies full blood 
brother. are looked down upon second-rate 
people, sort hacks, who, unable qualify for 
university positions, had take government job. 

The psychologist not only open criticism 
those outside civil service but often looked 
upon with questioning eye many his fellow 
civil service employees. This is, course, even 
more true the psychologist happens em- 
ployed agency where psychologists are 
new species contended with. Perhaps the 
salary grades hold, perhaps the title 
doctor, perhaps frighten them because are 
“head-shrinkers.” But what- 
ever the reason, certainly the psychologist, 
virtue his background, training, and education, 
differs considerably from most other civil service 
employees. One reason for the lack acceptance 
that much the work done psychologists, 
unlike most other civil service work, does not yield 
results that can easily quantified. Most work 
civil service can measured some way, either 
the number papers processed, the number 
words typed, square feet mopped janitor the 
like. But this not true the psychologist’s work, 
and especially, not true research. How can 
possible determine the amount time necessary 
score and interpret adequately series psy- 
chological tests? How can you quantify the re- 
sults conference research design? How 
can the benefits case conference measured? 

These comments apply not only psychologists 
but most professionals civil service. How- 
ever, appears that the psychologists have 
even more difficult time than other pro- 
fessionals. There can doubt that many 


people fail entirely understand what are 
doing, and some our procedures may seem down- 
right silly them. Thus, the clerk who applics 
for promotion may resent the need for taking 
standardized tests and may raise variety 
objections, not only the tests themselves, but 
more violently the people who make the 
tests. Such comments that the test unfair, 
that childish, that not related the job, 
and the like, are frequently heard, together with 
the oft-repeated statement, can the job, 
why take test?” Attempts use “different” 
types tests, such stress situations group 
problem-solving, only increase the outcry. 
sure you are all aware that many instances this 
matter has been carried the courts. Psycholo- 
gists who try use some their fellow civil serv- 
ice employees “normal” controls experi- 
mental setup stand good chance running into 
much serious difficulty unless they lay the ground- 
work carefully. And then, course, every clinician 
has been subjected unflattering remarks con- 
cerning those “ink blots” and other standard diag- 
nostic procedures. 

the opinion many, the most serious dif- 
ficulty facing psychologists the attempt sub- 
ject professional work close and minute ad- 
ministrative control. The administrative officials 
who are charge units employing psychologists 
have responsibility the agency and their 
responsibility see that each unit carries out its 
function. But sometimes the administrative of- 
ficers not know what the psychologist can con- 
tribute, and hence cannot integrate him into the 
agency program adequately. Sometimes adminis- 
trative control may carry over into the direct func- 
tioning the psychologist and attempts may 
made dictate what tests use, what pro- 
employ. psychology public service grow 
and prosper and make contribution, then must 
function science. Assignments made psy- 
chologists should made the spirit con- 
fidence that the psychologist mature, educated, 
well-trained individual who will solve the problem 
with the best available skills and techniques. Psy- 
chologists should free use their professional 
knowledge and scientific techniques within the 
framework their particular assignment. But 
this cannot come pass unless management knows 
what can contribute. 
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Let’s turn different type problem now. 
The professional psychologist, like many other 
professionals, often feels handicapped the limita- 
tions his agency. soon finds that can 
counsel only certain category clients, that 
can use only certain approved tests, that may 
treat only patients who meet certain specific re- 
quirements, that needed research cannot done 
because time and money are lacking. Admittedly, 
many these respects, broadly defined 
agency limitations and functions, the psychologist 
public service worse off than his colleague 
the university industry. Reality factors 
must met matter where one works. However, 
the psychologist public service can, limited 
degree course, considered his own employer. 
citizen, has the responsibility question- 
ing whether his agency giving the best possible 
service. psychologist, has the responsi- 
bility see that the necessary information gets 
the proper people that adequate decisions can 
made. 

very often happens that the psychologist 
public service must make use other agencies 
way. There are many instances when lack 
facilities frustrates the psychologist attempting 
complete job; for example, How can the 
school psychologist function the children diag- 
nosed being need care and treatment can- 
not referred anywhere? How can the rehabilita- 
tion specialist retrain people for new careers 
there lack training facilities? How can the 
therapist governmental agency arrange for 
treatment for those who are not eligible for service 
his agency unless other treatment facilities exist? 
Certainly psychologists public service have 
responsibility the public. our agency can- 
not meet the needs our clients then cannot 
adequate job for the public whole. 
our function citizens well psychologists 
make these conditions known the public large. 

would appear then that the psychologist 
public service faces number special obstacles 
which set him apart from the majority his fellow 
psychologists. The four most serious these prob- 
lems may summarized follows: (a) 
stereotyped “bureaucrat” sizable fraction 
the public. has not yet gained full ac- 
ceptance his fellow civil service employees 
his colleagues university settings. (c) 
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sometimes denied the freedom make the fullest 
use his professional skills and scientific tech- 
niques doing his work. (d) Outside resources 
which would enable him serve the public more 
fully are not always available. firm con- 
viction that psychologists public service are not 
that are not doomed non- 
acceptance our fellow employees and our uni- 
versity colleagues, that can attain the freedom 
make fullest use our skills, and that can 
campaign successfully for more adequate facilities 
for the public. But how can these goals at- 
tained? 

appears that, among other approaches, 
active and far-reaching program public edu- 
cation called for. realize that these very words 
are distasteful many colleagues who have 
adopted what might called the “mouse trap” 
point view. They seem feel, apparently, that 
they could “build better mouse trap the world 
would beat path their These scientists 
are absorbed the process observing something 
that one else has seen reported. They try 
understand what they discover without regard 
their agency’s policies, their superior’s beliefs, 
without regard what might established 
theories its ultimate practical use. believe 
many have adopted this “mouse point 
view result our education and training. 
difficult divorce ourselves from the purely 
scientific attitude and fear that the seeking 
publicity, the attempt educate the public about 
the psychologists’ contributions, and the popular- 
ization the functions the psychologist are 
some way unprofessional and unethical. The path 
least resistance avoidance. 

What the APA Ethical Standards Psycholo- 
gists (1) are intended guard against, however, 
not publicity, but the improper use publicity. 
fact, failure make appropriate and proper 
use publicity may fully unethical, 
passive way, inappropriate and improper use 
publicity may unethical active way. 
should like emphasize that Paragraph 1.43 en- 
titled “Responsibilities Public Communication” 
contains the following sentence, use public 
media for educational purposes and for conveying 
information about psychology certainly 
encouraged.” Has not the psychologist, especially 
the psychologist public service, ethical duty 
disseminate the knowledge techniques and 


skills which might benefit serving the 
public? 

must, course, recognize and accept our 
limitations and our responsibility the public, 
well ourselves, our colleagues and our profes- 
sion. Controls are necessary and think the Code 
Ethics contains the requisite limitations 
what constitutes adequate public information. Per- 
haps this fear violating the Code Ethics 
appearing immodest losing the respect 
our colleagues that prevents from taking ad- 
vantage many opportunities publicize our pro- 
fession. fact, the APA Public Information Guide 
(3) contains the caution, “Nothing this Public 
Information Guide construed suggest- 
ing that psychologists adopt the techniques the 
advertising ballyhoo expert explaining them- 
selves; undue promotion exaggeration the hall- 
mark bad scientist.” 

example the proper and appropriate use 
publicity, should like call your attention 
article Time (12) for March 28, 1955. This 
article reported the success the staff the 
Veterans Administration Neuropsychiatric Hospital 
Salt Lake City producing Caine Mutiny” 
using patients the actors all except the two 
leading roles. reading this brief report, felt 
that the patients were getting excellent treat- 
ment, that the psychologists were doing good job, 
that neuropsychiatric patients could helped and 
finally that these governmental employees were 
keenly interested their work and doing very 
public service. 

addition suitable program public edu- 
cation, such have just suggested, what else 
can the psychologist public service al- 
leviate his four major sources difficulty enumer- 
ated above? this connection helpful re- 
member that the psychologist, like everyone else, 
plays variety roles during the course the 
tist; member one more professional 
organizations; citizen and member one 
more citizen groups, such the PTA Civic 
Association; plays number other roles. 
First, let consider the psychologist civil 
service employee. Psychologists constitute very, 
very small minority the civil service employees; 
approximately one-tenth per cent are psy- 
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chologists. There but little chance, therefore, 
that psychologists, their own example alone, 
can much change the public stereotype the 
civil servant. However, should serious attempt 
made change the stereotype “bureaucrat” 
either civil service management employee 
associations, the knowledge and skills psycholo- 
gists would certainly useful. Perhaps start 
might made having the psychologists adopt 
some the techniques and procedures for chang- 
ing attitudes described Citron, Chein, and Hard- 
ing when they talked about the work the Com- 
mission Community Interrelations (5). You may 
recall this study people were trained question 
disparaging remarks about certain races. Perhaps 
such activity would not accomplish very much but 
would least start the right direction. 

the psychologist civil service often feels 
not understood his fellow civil service em- 
ployees, may partly his own fault. Perhaps 
the psychologist sometimes appears overly 
impressed with the fact that doing work that 
different from that most civil service em- 
ployees and beyond the comprehension most 
his nonprofessional co-workers. would seriously 
question how much effort psychologists public 
service put into winning the understanding and 
respect our fellow employees. How often 
take time explain what are doing and why 
it? we, whenever feasible, carefully ex- 
plain the procedures and steps those who help 
collect the data, type the reports, and the like, 
that everyone knows what doing and why? 
all know that this the way achieve the 
best cooperation, but bother so? 
don’t think do. 

The psychologist public service also has the 
responsibility see that his skills are used the 
fullest extent. Frequently, however, the psycholo- 
gist withdraws into his own little niche labora- 
tory doing his job. But perhaps just around the 
corner there someone doing job who might 
able make use the psychologist’s particular 
skills. For example, other people civil service 
besides psychologists research, and perhaps, 
much hate admit it, know much not 
more about research than do. Yet, how often 
have sought their cooperation assistance? 
Infrequently, afraid. Furthermore, there are 
others civil service who, while not trained re- 
search, know what they are looking for, the 


hypothesis they would like test, and would ap- 
preciate help working out the details the 
experiment. Sometimes simply matter 
assistance with statistics the making graphs. 
there full utilization the psychologist’s 
skills the agency, must let known what 
can and, secondly, that willing it. 
Other areas where the psychologist might 
further assistance are the selection employees, 
the preparation various reports, training 
problems, and personnel problems. 

The psychologist scientist and prac- 
titioner feels that has the right his work 
the way that feels should done. in- 
clined resent the administrative controls, the 
need consider public opinion, the limitations 
financial assistance which can given, and the 
pressures get required chores done schedule. 
many respects, this differs but little from prob- 
lems facing our colleagues other types em- 
ployment, except that civil service feel 
greater degree. There are 
however, that things may change. There have 
been rumors the establishment 
service” within civil service framework. Perhaps 
this comes pass, some the more annoying 
regulations might changed. the May, 1955, 
American Psychologist (11), Sanford indicates that 
bill was recently introduced Congress designed, 
reports, “to extend ‘certain scientists’ the 
same supplemental pay now going doctors, den- 
tists, and veterinarians active duty with the 
Armed his presidential ad- 
dress Division (7) made number very 
worthwhile suggestions for evaluating civil service 
research personnel more adequately reflect 
the difficulty and importance the work per- 
formed. There reason why the psychologists, 
together with the other scientific and professional 
civil servants, cannot campaign for changes the 
condition their employment. seems apparent 
that without much greater understanding the 
difficulties faced the psychologist, and fuller 
recognition the work the psychologist, there 
but little possibility improvement. 

not only relation administrative con- 
trols that this understanding necessary and im- 
portant. Psychologists want adopt new pro- 
cedures, experiment with new techniques, try out 
variety suggestions, and general test the new 
and different. psychologists are these 
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things, however, essential that their superiors 
have confidence and respect for the psycholo- 
gists’ special professional skills. There are various 
ways establishing such confidence and respect, 
depending part the individual situations. 
One inethod might for the psychologist make 
practice calling the attention appropriate 
superiors the functions and contributions psy- 
chologists other agencies, and research reports 
relevant the agency’s functions. 

citizen, however, that the psychologist 
can make important contribution society. 
Because his education, training, and experience are 
related many the community’s needs, the 
psychologist not only more aware these needs 
than the average layman, but also may fa- 
with the probable ways meeting these 
needs. Who, more than the psychologist, should 
able discuss intelligently such problems 
the selection and training personnel for various 
agencies, the need for diagnostic and treatment 
centers, the value research human behavior 
and the various problems the field education? 

The psychologist also citizen-member vari- 
ous organized professional groups. these 
organizations that the psychologist can make his 
greatest contribution. Carrying one-man pub- 
licity campaign not very effectual, but when the 
local, state, and national associations can mo- 
bilized for the same purpose the same time, then 
there chance that something can accom- 
plished. However, takes time and energy 
good citizen professional group. Someone 
must attend the meetings, someone must see 
that ideas are thrashed out, someone must the 
work, and someone must accept the responsibility 
putting the policies into action. are 
progress science and profession, these things 
must done and must done large numbers 
psychologists; they cannot left the few. 
might add, parenthetically, that active member- 
ship Division would good step take 
Starter. 

should like make clear that the purpose 
this paper discuss the psychologist pub- 
lic service and the public and not ways and means 
increasing the number jobs for psychologists. 
Psychologists will increase and multiply only 
they satisfy need and make contribution 
the public good. am, course, not unaware that 
such program were carried out effectively, there 


would result increased opportunities for psycholo- 
gists. This, think, not bad. can see other 
incidental advantages. For example, may lead 
more psychology being taught the high school 
level. Ross and Gustad (10) pointed out that 
none the applicants for Westinghouse Science 
Scholarships submitted psychological experiment. 
They commented this was probably because psy- 
chology was not usually available the high school 
level, and they added that psychology were 
recruit the people needs meet the demand, 
effort should begun the high school level. 
Furthermore, can see that more effective public 
relations program might have spared Heiser (6) 
some his experiences when was working for 
the Connecticut certification law. You may recall 
that found that some state legislators and many 
laymen had the most peculiar ideas concerning psy- 
chologists. Certainly good public relations pro- 
gram now would ease the path for any type 
legislation might seek. And finally, can 
more for the public than are doing now. 
the final analysis this the ultimate goal. 

this paper, have attempted point out 
some the difficulties psychologists public 
service face, some the difficulties create, and 
some the possible ways overcoming these diffi- 
culties. feel strongly, did Brown and Korner 
(4) discussing “The Clinical Psychologist’s Op- 
portunities and Obligations the Community” 
that scientist, seems, plays big role 
the shaping his own destiny and effecting 
changes society;” and have noted some meth- 
ods effecting those changes. 

should like close with some quotations from 
the booklet, Psychology and Its Relations with 
Other Professions (2). First, the statement, “there 
justification for public information practices that 
increase the accuracy public perception the 
profession.” This followed, the same para- 
graph, the warning, “Psychology must search 
its motives carefully before engages lobbying 
activities aggressive public relations.” 

discussing the first aspiration good pro- 
fession (namely, good profession guides its prac- 
tices and policies sense social responsibil- 
ity”), the report goes say, society 
yet devised has achieved perfection advancing 
and protecting the integrity the individual, 
good profession must more than adjust passively 
the explicitly stated preferences society; 
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the contribution the good profession must 
creative rather than passive, for perfect adjustment 
imperfect social reality can stagnating. The 
good profession psychology will seek through in- 
vestigation, practice, and teaching improve the 
society which supports it.” While this the re- 
sponsibility all psychologists, the special 
responsibility those who serve the public. 
Our job not only give service, but improve 
the society live in. This should the major 
contribution the psychologist public service. 
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CERTAIN 


ANDREW COMREY 


University California Los Angeles 


IDE personality differences are com- 

monly believed exist 

chologists engaged the various ma- 
jor professional activities. Clinicians are thought 
represent somewhat different breed from the 
counselors, industrial psychologists are considered 
diverge from the academicians, and the produc- 
tive research worker often contrasted with the 
teacher. 

obtain data which might bring into focus 
some the more interesting characteristics upon 
which psychologists differ among themselves, 
questionnaire was sent male APA members 
the 1951 APA Directory who listed themselves 
employed college university and mem- 
bers Phi Beta Kappa. This homogeneous group 
was chosen order minimize selection error due 
delinquent respondents and also because group 
which could characterized fairly high level 
academic capacity was desired. questionnaire 
approach was used allow nationwide group 
taken and ensure fairly generous sample. 
the 264 questionnaires mailed, were returned 
unanswered for one the following reasons: ad- 
dressee moved, forwarding address; addressee 
unknown; addressee longer associated with 
college university; improperly listed Phi Beta 
Kappa; not psychology; retired too long ago for 
the questions relevant. The respondent group 
was thus reduced 249; and this number, 
failed return the questionnaire. the 230 an- 
swered questionnaires, four were filled out one 
side only. The final group questionnaires ana- 
lyzed, then, numbered 226. 

The actual questions asked this two-page ques- 
tionnaire will presented below. questions 
through 22, the respondents were requested fill 
appropriate numerical answer. These nu- 
merical values were broken into six-step frequency 


research was supported grant from the Uni- 
versity California. The author indebted Wallace 
High for help the computations. 


distributions prior analysis. For all but one 
the remaining questions, five appropriate answers 
were given from which the respondent could choose, 
e.g., “Probably,” “Possibly,” “Prob- 
ably not,” or, great deal,” 
“Quite “Not much,” “None, 
not Question was “yes” “no” 


Age. 

Years full-time professional experience. 

how many professional journals you sub- 

How many regional and national psychology meet- 
ings did you attend 1950, 1951, and 1952? 

How many weeks during average year you de- 
vote complete vacation from professional work? 

10. About how many evening hours, any, you spend 


professional work average week? 

12. About what annual income you expect reach? 

14. About what percentage psychologists measure 
your standards what psychologist should 
be? 

16. About how many evenings average month 
you entertain friends your home? 

18. About how many evenings average month 
you away from home for evening’s entertain- 

20. About how many scientific articles and monographs 
have you published, had accepted for publication? 

22. Please name any hobbies sports which you par- 
ticipate. 

23. Could you interested business career 
really good opportunity came along? 

24. Are you now employed institution which 
grants the PhD psychology? 

25. How much your professional career has been 
spent positions where you were expected 
research 

26. Does academic tenure have tendency foster in- 
competency colleges and 

copy the complete questionnaire together with the 

response frequencies has been deposited with the American 
Documentation Institute. Order document No. 4858 from 
ADI Auxiliary Publications Project, Photoduplication Serv- 
ice, Library Congress, Washington 25, C., remitting 
advance $1.25 for microfilm $1.25 for photocopies. 
Make checks payable Chief, Photoduplication Service, 
Library Congress. 
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27. Should outstanding man promoted sooner 60. Psychotherapy. 


than otherwise would receives better 
offer somewhere else? 

28. How much positive force religion your life? 

29. most major universities place too much emphasis 
research 

30. Are you ease social situations? 

31. you were receive large inheritance, would you 
give your job? 

32. How would you describe your basic political phi- 
losophy 

33. you find unpleasant alone? 

34. comparison with other men, how much interest 
sex have you had during your life? 

35. How much emphasis should placed research 
methods training clinical psychologists? 

36. Would you object position, otherwise desirable, 
you had classes teach? 

37. Would you enjoy job where hours per week 
were devoted teaching and preparation? 

38. you believe that life our society too com- 
petitive 

39. you find mathematical things distasteful 

40. Would you mind job which required you 
particular place hours per week? 

41. Would you like direct research project involving 
staff 100 people more? 

42. How much weight would you place published re- 
43. How much would you like well-paid teaching po- 
sition small liberal-arts college good reputa- 

tion small community? 

44. How much you like bibliographic work? 

45. How much you read for recreational 

46. How much would you enjoy being head the psy- 
chology department major university 

47. How much influence you expect your work 
have the development psychology the United 

48. what extent would you allow graduate students’ 
expressed interests determine the content 
graduate course? 

How much you enjoy competitive 


oO 


“ 


How much time you spend dur- 
ing working hours? 

How much you enjoy working group projects? 

How much you like play poker? 

How much harder you work than would neces- 
sary “get by”? 

54. How much difficulty you have writing papers, 

speeches, etc.? 

55. How much you like play bridge? 

56. How much more weight should given the opin- 

ions the most eminent members department 


wm 
on 


Assuming you were qualified, how much would (do) you 
enjoy doing: 

57. Administrative work psychology. 

58. Industrial consulting. 

59. Counseling and guidance. 


61. Research. 
62. Teaching. 


How much you want to: 
63. have national recognition psychologist 
64. spend time with your 
65. something for society? 
66. have quite bit money? 
67. help people who need it? 


How much would you resent colleague who was: 
68. 
69. 

member the Communist 

plagiarist 

incompetent 


internal criteria were chosen 
questionnaire against which analyze each ques- 
tion. These criteria consisted responses ques- 
tions through and the ratio responses 
questions and 31. 
described as: administrative interest, 
interest, (c) interest, (d) 
psychotherapy interest, research interest, (f) 
teaching interest, and (g) publication rate. Publi- 
cation rate gives the number papers mono- 


Seven 


The resulting criteria may 


industrial counseling 


graphs published per year full-time professional 
experience. Thus, the “types” psychologists 
studied here represent classifications determined en- 
tirely the basis their responses these ques- 
tions. Any given individual could conceivably 
high (or low) all these criterion measures. 

method analysis was desired which would 
give the degree correlation between each cri- 
terion measure and the questionnaire item being 
analyzed against it. Because seemed unlikely 
that all significant relationships would linear, 
the epsilon coefficient was used. This statistic 
gives measure correlation and test signifi- 
cance without assuming linear regression. 


RESULTS 


The results the epsilon analysis are given 
Tables through Each table gives the results 
for all items significantly correlated with one 
the seven criteria. Table for example, the 
first item listed number 10. This was 
item the resulting responses were divided into 
six class intervals. The numerals through 
were attached these class intervals, going from 
the greatest number evening hours class interval 
down the least. Thus, under the second column 
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TABLE 


ADMINISTRATIVE INTEREST CRITERION 


Class Intervals 


23. 2.69 2.80 2.86 2.98 3.39 16* 
28. 2.63 2.68 2.76 3.16 3.28 
36. 3.34 3.30 2.80 3.20 2.74 
2.30 2.76 3.23 3.39 3.50 24** 

59. 2.77 2.75 2.97 3.39 3.41 
Significant the level. 


t the .01 level. 


value 3.28 which represents average adminis- 
trative interest score for those persons falling into 
the highest class interval response item 10. 
This, effect, amounts epsilon correlation 
between item and item 57. item 57, the 
numeral assigned the response great 
and the numeral response “none 
not all.” Therefore, the value found any 
cell any table will somewhere between and 
depending upon the number class inter- 
vals used. Only for the “production rate” criterion 
was the number class intervals more than 
the others, the same fixed numerical response con- 
tinuum was used throughout. 

Under the column Table headed the 
numeral given the average score item for 
those persons giving response the range from 
administrative interest scores for persons giving 
particular item response. The value epsilon, 
for each item appears the last column. Only 
significant items are reported the tables. The 
more conservative corrections for coarse grouping 


applicable the case rectangular distributions 
were applied each variable prior testing for 
significance. Tables through are constructed 
the same way Table except that different 
criterion appears each table. 

Approximately 434 epsilon coefficients were com- 
puted for all analyses; these 147 were signifi- 
cant beyond the per cent level confidence. 
will obviously impossible discuss each 
these 147 significant findings this article. The 
reader will doubt able select those tables 
which are most interest him and inspect the 
results length. The size epsilon, course, 
one indication the confidence placed 
particular result. Another indication, however, 
the degree linearity the relationship. Where 
the mean values progressively increase from left 
right, have positive linear association, and 
the means decrease monotonically from left 
right, the association linear and negative. Such 
uniform relationships inspire more confidence than 
regressions which fluctuate and down without 
apparent system. some cases, however, non- 
linear results will found which seem quite 
reasonable. Where nonlinear finding occurs 


TABLE 


INDUSTRIAL INTEREST CRITERION 


‘lass Intervals 

1 2 3 4 5 6 

23. 1.92 2.30 3.09 3.44 3.91 .46** 
28. 3.11 3.11 2.85 3.42 3.57 19* 
32. 3.50 3.32 3.00 3.00 1.60 24** 
36. 3.93 4.00 3.23 3.08 2.50 15** 
46. 3.03 3.27 3.19 3.38 4.00 

56. 3.14 3.00 3.28 3.72 3.73 19* 


66. 2.79 3.10 
70. 3.20 3.11 3.08 3.88 3.67 
| | 


Significant the level. 
** Significant at the .01 level. 


Significant 
| | | 
| | | | | 
> 


without regression regularity and marginal epsilon 
value, the result should probably treated 
value significant chance. 


DISCUSSION 


the interest facilitating discussion the 
results verbally, certain liberties will taken. For 
example, the tables show that regressions employed 
were those criterion scores item responses. 
discussing the results, often easier 
sume the reverse regression and this will done 
frequently. There particular difficulty this 
except for curvilinear regressions. Also, groups 
will sometimes described liking not liking 
something, whereas reality all results are com- 
parative only. The tables contain the complete in- 
formation; where the reader any doubt about 
the meaning the verbal descriptions, may 
make his own inferences from the data themselves. 

Administrative interest criterion (Table 1). 
not surprising that the item most highly cor- 
related with administrative interest that which 
the respondents expressed their interest being 
head psychology department major uni- 
versity (Item 46). interest directing 
large research project was the next most predic- 
tive item (Item 41). Also consistent with the ob- 
vious nature this work the significance 
Items and 51; these indicate the greater ad- 
ministrative interest for those who not object 
good job they have classes teach and 
who enjoy working group projects. 

Less expected were the findings from Items 
and which show the very significant and linear 
correlation between administrative interest and in- 
terests industrial consulting and counseling and 
guidance. Also, desire something for society 
and desire help people are predictive and rea- 
sonably linear relation administrative interest 
(Items and 67). These facts are interesting 
view the traditional concept the department 
headship honor bestowed for outstand- 
ing achievement, usually the research. 
Research productivity measured publication 
rate here shown negatively related two 
the items (Items and 67) significant de- 
gree (see Table 7). Thus, would appear that 
all too often the devoted research man’s eventual 
reward position really not interested 
but will accept because symbolic something 
does value; namely, recognition his work. 
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Results for several other items tend suggest 
that the person interested administration has 
greater sensitivity and identification with atti- 
tudes commonly held the larger community. 
For example, positive correlations exist 
tween administrative interest and (a) the extent 
which religion represents positive force the per- 
son’s life (Item 28); the percentage psy- 
chologists who measure the respondent’s 
standards (Item 14); (c) interest 
career (Item 23); (d) resentment colleague 
should member the Communist Party 
(Item 70); and (e) resentment colleague 
should homosexual (Item 72). Two curvi- 
linear items suggest that persons without extreme 


TABLE 
COUNSELING INTEREST CRITERION 
( Ir 
Ite 
2.69 3.36 3.31 2&8 3.08 2.25 23°" 
14. 2.12 2.89 2.77 3.40 3.42 3.28 
27. aaa 3.10 2.66 3.10 3 36 16* 
28. 2.26 2.75 2.95 3.30 
32. 3.16 2.80 2.83 3.15 
34. 3.94 2.78 3.02 3.00 
35. 3.36 2.89 3.02 1.50 
37. 2.68 2.76 2.95 2.70 3.52 
$2. 3.59 3.19 2.67 2.76 5.00 
43. 2.44 2.83 3.07 3.62 3.00 
47. 4.00 3.67 3.20 2.85 2.43 
49. 3.75 3.16 2.68 3.10 3.70 
| ~ * 
57. 2.71 2.76 2.89 3.37 3.42 
58. 2.77 2.87 2.98 2.75 3.60 
60. 2.21 2.32 2.98 3.38 4.20 
61. 3.34 2.94 2.45 2.18 1.00 
62. 2.71 3.32 3.18 
63. 3.45 3.24 2.74 2.69 
64. 3.11 2.82 3.27 4.00 
65. 2.79 2.86 3.43 3.40 4.33 
67. 2.37 2.68 3.59 4.16 5.00 
| | | 
* Significant at the .05 level. 


** Significant at the .01 level. 
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adience avoidance relation bridge playing 
(Item 55) and atheists (Item 69) have higher ad- 
ministrative interest. 

Industrial consulting interest criterion. 
perhaps obvious that positive and reasonably linear 
correlations should occur between interest 
dustrial consulting and the following items (see 
Table 2): annual income expected (Item 12); 
interest business career good oppor- 
tunity were occur (Item 23); (c) lack ob- 
jection good position which there were 
classes teach (Item 36); and (d) desire have 
quite bit money (Item 66). Also positively 
associated with interest industrial consulting are 
(a) extent alleged importance religion 
positive force the respondent’s life (Item 28); 
(6) political conservatism (Item 32); (c) weight 
accorded the respondent the opinions the 
most eminent members department shaping 
departmental policy (Item 56); and (d) resent- 
Communist Party (Item 70). 

Persons more interested industrial consulting 
are also shown more interested adminis- 
tration exemplified the positive correlations 
with interest administrative work psy- 
chology (Item 57); desire direct research 
project involving staff 100 people more 
(Item 41); (c) desire head the psychol- 
ogy department major university (Item 46): 
and (d) desire work group projects (Item 
51). These individuals also tend like counsel- 
ing and guidance (Item 59), enjoy competitive 
situations (Item 49), and have either few many 
hobbies (Item 22). 

Counseling and guidance interest criterion. The 
following characteristics tended identify those 
with greater counseling and guidance interest: (a) 
thinking that more psychologists live their 
standards what psychologist should (Item 
14); judging religion more positive 
force their lives (Item 28); (c) liking for group 
projects (Item 51); (d) liking for administrative 
work psychology (Item 57); (e) liking for psy- 
chotherapy (Item 60); liking for teaching 
(Item 62); (g) wanting spend more time with 
one’s family (Item 64); wanting some- 
thing for society (Item 65); and wanting 
help people who need (Item 67). 

Another group relationships with respect 
this criterion showed those with greater interest 


TABLE 


PsYCHOTHERAPY INTEREST CRITERION 


Class Intervals | 
Item | 
No. 
1 2 3 4 | 5 6 
24. 3.22 2.72 
| | 
33. 3.50 3.06 2.84 3.37 2.64 
35. 3.26 2.97 3.00 1.25 
38. 2.74 2.70 3.12 3.46 3.43 
43. 3.09 2.85 2.81 3.52 2.67 
61. 3.24 3.00 2.71 2.18 1.00 
| 
66. 2.54 3.03 2.90 3.49 4.00 .18* 
67. 2.46 2.74 3.45 4.10 5.00 
68. 3.73 3.17 2.79 3.09 2.69 18* 
71. 3.13 2.78 2.00 1.00 2.90 
3.46 3.79 2.71 3.00 2.65 
* Significant at the .05 level. 


** Significant at the .01 level. 


counseling and guidance to: (a) less productive 
research articles (Item 20); less often 
employed institutions granting the PhD psy- 
chology (Item 24); (c) have spent less their 
careers positions where they were expected 
research (Item 25); (d) believe more that most 
major universities place too much emphasis re- 
search (Item 29); (e) believe less emphasis should 
placed research training clinical psycholo- 
gists (Item 35); would place less weight 
published research evaluating the merit 
psychologist (Item 42); (g) expect their work 
have less influence psychology the United 
States (Item 47); are less interested doing 
research (Item 61); and (i) want less have na- 
tional recognition psychologist (Item 63). 
Certain other relationships found signifi- 
cant showed persons greater counseling and 
guidance interest to: (a) attend either few many 
meetings (Item 7); devote either few many 
weeks vacation from professional work (Item 
8); (c) take middle-of-the-road position 
whether man should promoted sooner 
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gets offer (Item 27); (d) take middle-of-the- 
road position politically (Item 32); (e) less in- 
terested sex (Item 34); like job where 
hours per week are devoted teaching and prepa- 
ration (Item 37); (g) like well-paid teaching po- 
sition small college (Item 43); neither 
like nor dislike competitive situations (Item 49); 
and somewhat favorably disposed toward 
doing industrial consulting (Item 58). 

Psychotherapy interest criterion. The 
person who wants help people. This picture 
substantiated the results for several items re- 
lation the psychotherapy-interest criterion (see 
Table 4). This higher interest doing psycho- 
therapy was characteristic those who would most 
(a) allow graduate students’ expressed interests 
determine the content graduate course (Item 
48); like the idea doing counseling and 
guidance (Item 59); and (c) want help people 
who need (Item 67). Resentment colleague 
who was adulterer (Item 68) homosexual 
(Item 72), the other hand, were less character- 
istic persons with higher psychotherapy interest. 
The person with higher psychotherapy interest also 
describes himself person considered modera- 
tion that spends neither very little 
excessive number evening hours professional 
work (Item 10), and neither strongly likes 
strongly dislikes competitive situations (Item 49). 

commonly believed, research not the 
forte the typical person with high psychotherapy 
interest. For example, those with higher scores 
this criterion measure are less likely em- 
ployed institution granting the PhD psy- 
chology (Item 24); have spent less their 
professional careers positions where they were 
expected research (Item 25); (c) believe less 
emphasis should placed research methods 
training clinical psychologists (Item 35); (d) place 
less weight published research evaluating the 
merit psychologist (Item 42); and (e) are less 
interested doing research (Item 61). 
miscellaneous items interest show that persons 
with higher psychotherapy interest expect 
reach higher annual income (Item 12); find 
less unpleasant alone (Item 33); (c) be- 
lieve that life our society too competitive 
(Item 38); (d) find mathematical things distaste- 
ful (Item 39); and (e) are most interested hav- 
ing quite bit money (Item 66). 
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Research interest criterion. Persons with higher 
research interest (see Table 5): subscribe 
more professional journals (Item 5); attend 
more professional meetings (Item 7); (c) spend 
more evening hours professional work (Item 
10); have published more articles (Item 
(e) are more often employed institution 
granting the PhD psychology (Item 24); 
have spent more their professional careers 
positions where they were expected research 
(Item 25); (g) not think most major univer- 
sities place too much emphasis research (Item 
29); would like direct research project in- 
volving staff 100 people more (Item 41); 
would place more weight published research 
evaluating the merit psychologist (Item 
42); (j) expect their work have more influence 
the development psychology the United 


TABLE 
RESEARCH INTEREST CRITERION 
Class 

1 2 3 4 5 6 
2.23 1.76 1.54 1.86 1.56 1.63 
1.70 1.39 1.34 1.72 2.18 1.94 29** 

| | 
10. 1.44 1.54 1.85 1.75 2.07 1.67 
| | | 
27. 1.72 1.62 1.98 1.68 1.91 
29. 2.71 2.05 1.92 1.64 1.32 
39. 2.50 2.53 1.64 1.82 1.59 
| 

63. 1.28 1.43 1.92 2.19 2.63 


69. 


Significant the .05 level. 
** Significant at the .01 level. 
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TABLE 


TEACHING INTEREST CRITERION 


Class Intervals 
Item 

12. 2.18 1.76 1.71 1.62 1.26 19* 
1.50 1.45 1.56 1.67 1.84 19* 
1.58 1.63 1.70 2.00 2.67 
30. 1.21 1.42 1.90 2.07 
1.26 1.48 1.45 1.65 1.85 
38. 1.48 1.61 1.64 1.66 2.04 
2.15 1.63 1.52 1.62 2.00 28* 
1.28 1.48 1.74 1.89 2.20 
2.00 1.49 1.56 1.65 2.09 
18. 1.35 1.55 1.72 1.86 2.00 
1.05 1.69 1.47 2.09 
1.50 1.54 1.52 1.90 1.84 
1.49 1.69 1.88 2.00 
65. 1.52 1.59 1.82 2.00 1.33 18* 
1.43 1.56 1.79 2.10 1.00 
Sig the .05 


States (Item 47); and (&) want more have na- 
tional recognition psychologist (Item 63). 

the other hand, persons with high research 
interest not seem greatly interested provid- 
ing services individuals. Thus, these psycholo- 
gists: say that fewer psychologists measure 
their standards (Item 14); are less inter- 
ested doing counseling and guidance (Item 
(c) are less interested doing psychotherapy 
(Item 60); and (d) are less interested helping 
people who need (Item 67). Psychologists with 
greater research interest also: object less 
position where they would have classes teach 
(Item 36); dislike job where hours per 
week would devoted teaching and preparation 
(Item 37); and (c) would care less for well-paid 
teaching position small liberal-arts college 
(Item 43). Miscellaneous items show these psy- 
chologists: (a) are less experienced (Item 3); 
take longer vacations (Item 8); (c) like mathe- 
matical things (Item 39); (d) either like dis- 
like competitive situations (Item 49); and (e) 
would resent less colleague who was atheist 
(Item 69). 

Teaching interest criterion. Psychologists who 
would (do) enjoy teaching most say (see Table 6): 
(a) they would not like position which they 
had classes teach (Item 36); (4) they would 


enjoy job where hours per week were devoted 
teaching and preparation (Item 37); and (c) 
they would like well-paid teaching position 
small liberal-arts college (Item 43). These same 
psychologists also would enjoy counseling and 
guidance work (Item 59); want more spend 
time with their families (Item 64); (c) want more 
something for society (Item 65); (d) want 
more help people who need (Item 67); and 
(e) are more inclined allow graduate students’ 
expressed interests determine the content 
graduate course (Item 48). 

Another group significant items relation 
this criterion finds psychologists who like teaching 
the most: believe most major universities place 
too much emphasis research (Item 29); (0) 
believe life our society too competitive (Item 
38); would place less weight published re- 
search evaluating the merit 
(Item 42); and (d) are less inclined give more 
weight the opinions the most eminent mem- 
bers department shaping departmental 
policy (Item 56). Miscellaneous items showed 
psychologists this group expect reach 
lower annual income (Item 12); describe their 
basic political philosophy more liberal (Item 
32); and (c) are more favorably disposed toward 
bibliographic work (Item 44). 

Publication rate criterion. Publication rate 
determined for this paper dividing the respond- 
ent’s reported number papers published (Item 
20) his years experience (Item 3). makes 
pretense evaluating quality, nor does at- 
tempt any way provide any weighting system 
for longer more significant contributions. Psy- 
chologists with higher production rates tended 
(see Table (a) subscribe more professional 
journals (Item 5); attend more professional 
meetings (Item 7); (c) spend more evening hours 
professional work (Item 10); (d) employed 
institutions granting the PhD psychology 
(Item 24); (e) have spent more their careers 
positions where they were expected re- 
search (Item 25); (f) place more weight pub- 
lished research evaluating the merit psy- 
chologist (Item 42); (g) expect their work have 
more influence the development psychology 
the United States (Item 47); more in- 
terested doing research (Item 61); and (i) want 
national recognition psychologist (Item 63). 

These same psychologists, the other hand, 


** Significant at the .O1 level. 
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PUBLICATION RATE AND INTERESTS CERTAIN PSYCHOLOGISTS 


were less interested counseling and guidance 
(Item 59); psychotherapy (Item 60); (c) 
teaching (Item 62); (d) helping people who need 
(Item 67); and (e) they think fewer psycholo- 
gists live their standards what psy- 
chologist should (Item 14). Other significant 
items with this criterion show that psychologists 
with high production rates: expect make 
more money (Item 12); believe outstand- 
ing man should promoted sooner receives 
better offer (Item 27); (c) have greater in- 
terest sex (Item 34); wouldn’t like job 
where hours per week were devoted teaching 
and preparation (Item 37); care less for job 
which would require them particular 
place hours per week (Item 40); would 
not like well-paid teaching position small 


TABLE 


PUBLICATION RATE CRITERION 


Class 

1 2 3 4 5 6 

2.76 3.21 3.23 3.63 3.84 4.00 
27. 3.28 3.27 4.01 3.58 4.18 

34. 2.69 3.69 3.78 16* 
37. 4.37 4.15 4.10 3.68 2.86 
40. 3.23 3.42 4.08 3.73 3.62 
47. 2.25 3.07 3.19 3.69 4.96 
52. 3.92 2.92 3.24 3.40 3.95 26** 
4.59 3.90 3.68 2.98 2.75 3R** 
60. 3.50 3.66 3.94 3.57 2.95 
61. 3.04 3.82 4.36 4.73 4.00 
62. 3.75 3.50 3.07 2.00 
66. 2.83 3.67 3.45 4.00 15* 
67. 4.00 | 3.57 | 3.00 2.00 17* 


* Significant at the .05 level. 
** Significant at the .01 


level. 
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liberal-arts college (Item 43); (g) neither strongly 
like dislike playing poker (Item 52); and 
want have quite bit money (Item 66). 
Research interest and production rate. the 
226 respondents who answered question inquir- 
ing about the extent their interest doing re- 
search, approximately half replied using the 
highest category available. the 112 persons 
responding thus, had publication-rate figures 
less than 1.00 per year and had publication- 
rate figures 1.7 more. The middle were 
omitted provide convenient 100 case total, 
although recognized that this may contribute 
somewhat the significance differences found. 
Chi-square tests were made compare the fre- 
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quencies response the various items for the 
“high” producers (i.e., 1.7 articles per year 
more) and the “low” producers (i.e., less than 1.0 
articles per year). Where expected frequency 
was less than five, categories were combined with 
adjacent ones remedy this condition. 

Fifteen items discriminated significantly between 
those with “high” and “low” publication rates 
within the group greatest expressed research in- 
The results this analysis are shown 

The question number appears column 
Col- 


terest. 

Table 
one and the criterion group column two. 
umns headed the numerals “1” through give 
the successive categories into which data were 
combined for the chi-square analysis. These num- 
bers not necessarily correspond with the num- 
bers designating particular responses the ques- 
tions since categories had combined most 
instances. Indication the particular categories 
combined for each item would too space con- 
suming. The lower numbers, however, are the 
same direction for the item response numbers. 
The last two columns give the chi-square values 
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for the item itself and the per cent level 
confidence. 

The most significant items showed the “high” 
producers, compared the “low” producers 
(a) attend more professional meetings (Item 7); 
take more weeks vacation (Item 8); (c) 
more often employed institution granting the 
PhD psychology (Item 24); (d) have spent 
more their careers positions where they were 
expected research (Item 25); (e) care less 
for job where hours per week were devoted 
teaching and preparation (Item 37); care 
less for well-paid position small liberal- 
arts college (Item 43); and (g) spend less time 
socializing during working hours (Item 50). 
Items significant only the per cent level in- 
dicated the “high” producers: expect make 
more money (Item 12); think fewer psycholo- 
gists live their standards (Item 14): (c) have 
less difficulty writing (Item 54); (d) care less 
for counseling (Item 59); psychotherapy (Item 
60), and (f) teaching (Item 62). 


Received May 1955. 
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UNIQUE REGIONAL PROGRAM PSYCHOLOGICAL 
RESEARCH AND TRAINING THE 


LANGHORNE 


Emory University 


Council Psychological Resources 

the South was appointed the Southern 

Regional Education Board and met for the 
first time July 1953, Atlanta, Georgia. 
The Council was outgrowth the recommenda- 
tions from the Southern Regional Conference 
Psychological Resources held Emory University 
January, 1953, under the auspices the 
Membership the Council, which totals 22, in- 
cludes representatives the Board, number 
universities and agencies the region, the state 
psychological associations Alabama, Arkansas, 
Kentucky, Maryland, Mississippi, Texas, and Vir- 
ginia, and the regional offices the United States 
Public Health Service and the Veterans Adminis- 
tration. 

The Conference Psychological Resources had 
thought the establishment Council de- 
vice for implementing and expanding its recommen- 
dations and suggested that such Council consider 
the identification common goals for the develop- 
ment psychological resources the Southern 
region; the identification contributions which 
interested groups might make toward attaining 
these goals; and the encouragement such groups 
make their contributions within cooperative 
pattern which assured maximum benefit the peo- 
ple the region. was suggested, too, that the 
Council might concern itself with problems re- 
search, university-community relations, and under- 
graduate and graduate training psychology. 
was proposed that the Council keep itself informed 
and disseminate its information major psycho- 
logical research progress universities, clinics, 
industries, and governmental agencies, and that 
should regularly review research 
marily with problems the region. should seek 
opportunities for interdisciplinary research re- 


writer wishes express his appreciation Red- 
ding Sugg, Jr., Publications Associate, Southern Regional 
Education Board, for his aid. 

The history the Southern Regional Education Board, 
the Conference Psychological Resources, etc., 
found the publications included the bibliography. 


gional problems and recommend ways and means 
supporting and coordinating research. 
involving both university and community resources, 
was thought the Council might pay attention 
community facilities, systematic communication 
and joint action, interprofessional relations, and 
the recruitment students. The aspects 
training which was thought the Council might 
study included the improvement and expansion 


areas 


graduate training programs, improvement 
struction, admission standards for graduate schools, 
the education Negro psychologists, 
university programs behavioral sciences. 

The Council decided its first meeting that its 
initial focus should primarily psychology 
science and profession, and what being done 
provide for the region’s identifiable needs for 
recog- 
nized the need for gradually expanding its interests 


psychologists and psychological services. 


and activities terms broader conceptions 
psychological resources include the roles such 
professions and groups psychiatry, social work, 
agreed also that, 
ultimately, representation from education, com- 


and mental health agencies. 


munity, government, and the practicing profession 
would desirable. 

Four committees were decided upon and mem- 
bers the Council assigned them. These com- 
mittees and their projects were follows: 


Committee Survey the Practice Psychol- 
ogy the South. The survey was consider both 
the demands for and attitudes toward psychologi- 
cal services well ascertain the people who 
were attempting meet the demands. The im- 
plications the data were then related the 
profession psychology and the educational in- 
stitutions training psychologists. 

Committee Research Projects, Facilities, 
Personnel, Interests, and Competencies 
South. 
psychological research the region, including get- 
ting knowledge about research facilities and oppor- 
tunities well the research interests and com- 


This committee was study the status 
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petencies psychologists universities, industry, 
and agencies. 

Committee the Recruitment and Training 
Negro Psychologists. Council recognized 
the need for more effective training and employ- 
ment Negro psychologists the South. The 
representatives graduate departments psy- 
chology the region, who met just prior the 
Council, recommended the Council that more 
vigorous efforts made secure more and better 
graduate training psychology for Negroes and 
that study made Negro training facilities 
and job opportunities psychology and related 
disciplines the South. 

South. This committee was collect and analyze 
information existing and potential practicum 
facilities. committee participated con- 
ference practica sponsored the Atlanta Area 
Medical Office the Veterans Administration (1). 

Several the committees had begun work 
their projects when, November, 1953, the South- 
ern Governors’ Conference requested the Southern 
Regional Education Board conduct regionwide 
surveys mental health training and research fa- 
cilities order recommend interstate arrange- 
ments for expanding and improving them. Both 
clinical and experimental psychology were included 
the project, and appeared that much the 
surveying which the Council intended would 
done under the aegis the project. Accord- 
ingly, the Council suspended its operations for 
year, the understanding that would resume 
them the findings the mental health project 
warranted. 

The Council met again Atlanta February, 
1955, and decided after careful study that 
should continue function. Council felt that 
could assistance the Mental Health 


and Research Program which the gov- 


ernors had recommended the Southern Regional 
Education Board establish result its sur- 
vey mental health the region (3). The Coun- 
cil felt, too, that there were many areas psycho- 
logical training, research, and service which would 


way duplicate the work mental health. 
The Council decided June, 1955, hold 
the work the Committee Survey the Practice 
Psychology the South light the fact that 
APA Project was engaging survey psy- 
chological services and practices Atlanta, with 
Paul Secord Emory University making the sur- 


vey under the general direction Kenneth 
Clark. was thought that this committee the 
Council could profit from results 
the APA project and might use pilot study 
planning more comprehensive survey within 
the region. The Committee Practicum Facili- 
ties the South reported that the region had made 
rapid strides providing practicum facilities and 
that the problem was now one getting enough 
graduate students clinical and counseling psy- 
chology staff the existing practicum facilities. 
was thought that training institutions other 
sections America were overlooking well-staffed 
facilities the South which they could send 
their trainees. The survey research projects, 
facilities, and competencies will stepped up; 
first, sending the chairman Nash- 
ville study the large amount data collected 
the recently completed survey undertaken con- 
nection with the Southern Regional Education 
Board’s mental health project (4); second, uti- 
lizing these data designing further study 
ferret out important facts that are deemed essen- 
tial providing comprehensive picture the 
region’s psychological research. 

The committee studying the problems the 
Southern Negro psychologist has 
ready that there are not enough Negro colleges 
the region offering the kinds and qualities work 
prepare their undergraduate students for gradu 
ate work. discovered, too, that very little work 
the graduate level was going psychology. 
During the transition period while desegregation 
going the South, there will continuing 
need for better undergraduate and graduate train 
ing programs psychology. committee pro- 
posed that program undertaken whereby good 
undergraduate students from certain Negro colleges 
would, their junior year, funneled into the 
department psychology Fisk University 
Nashville, Tennessee. student would spend 
two years Fisk developing adequate program 
study which would better prepare him 
candidate for admission into the doctoral programs 
the major universities inside and outside the re- 
gion. the end the first year the two-year 
program, the student would receive his bachelor’s 
degree from the college which had received 
his first three years college training and the 
end the second year would hope receive 
his Master Arts degree from Fisk. com- 
mittee will seek raise funds strengthen the 


PSYCHOLOGICAL RESEARCH AND TRAINING 


psychology staff and program Fisk, provide 
fellowships for qualified Negro students, 
make possible evaluation study the project 
later on. hoped that the same kind pro- 
gram might undertaken some the smaller 
white colleges and universities the region which 
face similar problems. 

The Council also created committee study 
the psychologist the school setting. was pro- 
posed that the committee study carefully the APA 
Thayer Conference Report School Psychology 
relates the potential training institutions 
the South. 


conference school psychology which state su- 


The Council expects hold regional 


perintendents education, state certification offi 
cers, school principals, and representatives from 
parent-teacher groups may study the problems 
job responsibilities, salary schedules, and certifica- 
The 


proposed conference may also help college and uni 


tion requirements for school psychologists. 


versity representatives plan proper and 
research programs and recruitment efforts. 
Finally, the Council appointed committee 
study the role that the Council might play 
stimulating psychologists participate civil de- 
Civil defense organizations are 


fense programs. 


very much concerned about civilian panic and 
other psychologically oriented war problems and 
are having extreme difficulty getting psycholo- 
One 


mediate course action taken the committee 


gists interested enough im- 
was prepare letter addressed the presidents 
state psychological associations the South re- 
questing that they consider bringing the matter 
the role psychologists civilian defense the 
attention their state association, and requesting 
that they seek contact with civil defense organiza- 
tions their states. 

its reorganization June, 1955, the Council 
the Chairman, 
Langhorne; Vice-Chairman, Paul Penningroth; 
Secretary-Treasurer, William McGlothlin; mem- 
bers the Executive Committee, Louis Cohen 
Nicholas Hobbs. Under their leadership the 
Council expects develop autonomous status. 
the Southern 
Education Board during the organizational phases 


elected following officers: 


and 


memorialized its debt Regional 


adopting the following resolution: 


the leadership the Southern Regional Edu 


cation Board the encouragement and development 


higher education the South, are particularly pleased 
note and express our appreciation for the contribu 


si 


Board the 


growth psychological training and research the South 


tions the Southern Regional Education 


POSSIBLE FUTURE 


PLANNING 


EFFECTS 
AND 


EFFORT 


The Council Psychological Resources the 
South recognizes the fact that the subject matter 
psychology has regional boundaries 
efforts are not directed toward the creation any 
feels that the historic suc 


Regional 


sort 
the 


and its programs cooperative planning and 


cess Southern Education Board 
fort academic fields, including psy 
chology, has set pattern which can be, and 
being, used basis for planning similar efforts 
other regions America (3). 

planning and development advanced 
that the 


vidual states can avoid duplication university 


education and research may mean indi 
and agency facilities through reliance those 
their neighbors. institution can, sense, 
concentrate the money saved from needless dupli 
cation provide better programs higher educa 
tion. Since stronger institutional programs can 
fitted into the programs within the state and the 
region, they add the possibility more first 
rate education and research programs for 
tire region. 

organization such the Council Psycho 
logical Resources way need duplicate 
conflict with the functions the state and regional 
professional psychological associations. ‘The Coun 
cil planning and action body, not forum for 
the presentation papers and symposia. can 
the ef- 


service 


supplement and perhaps integrate some 


forts the professional associations into 
functions and place emphasis education 
ually 


search programs not such asso 


ciations. very doubtful that psychological 
association organized that could find the op- 
that 


planned the committee the Negro 


portunities for carrying out project such 


psychologists. 

regional council can bring the departments 
psychology the region together consider train 
ing programs and research needs. very success 
ful conference this sort was sponsored the 
Southern Regional Education Board and the Coun 
cil Atlanta, July 14-15, 1953. 
from twenty-five the thirty-two departments 
the 


met for two-day conference and discussed such 


Representatives 


region offering graduate work 
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topics the need for inventory graduate re- 
sources departments psychology the South; 
specialization instruction; relations psychol- 
ogy departments and other departments within the 
same institution; the training Negro psycholo- 
gists; and methods effecting regional coopera- 
tion. 

regional psychological council can effective 
planning more community-oriented work both 
mental health and the public schools. can 
supplement and encourage the effort the state 
psychological associations the areas planning 
and action such services. 

The Council has done effective work with mini- 
mum machinery, but more effective such 
regional body needs executive secretary and 
staff full-time basis. This would cost money, 
but would money well spent getting the job 
done. make the various surveys, find sources 
financial support, see that various committees 
and individuals are functioning adequately such 
person and staff are essential. 

The Southern Regional Education Board pro- 
viding funds initiate and carry the work 
the Council for three years, providing place 
for meetings, and especially providing the serv- 


ices people such William McGlothlin, Win- 

fred Godwin, Redding Sugg, and others, has en- 

couraged psychologists the southern region 
get together talk over their many problems and 
plan ways and means solving them. The 

Southern Regional Education Board has made 

real contribution the development psychology 

science and profession within the region 
which can serve model those other re- 
gions with similar academic and professional prob- 
lems. 
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four pamphlets were prepared for private dis- 
tribution the Southern Regional Education Board, 881 
Peachtree Street, E., Atlanta, Georgia. Copies may 
obtained written request. 


GRADUATE EDUCATION NEGRO PSYCHOLOGISTS 


RICHARDS 


Louisiana State University 


planning its program activity, the Coun- 
cil Psychological Resources the South 
was impressed with the dearth psychologists 

the South, particularly Negro psychologists. 
committee was appointed the Council study 
the facts this regard and make recommenda- 
tion for pertinent action. This committee was 
composed Clair Calhoon, Jerry Carter, Jr., 
and Richards, Chairman. Later was 
enlarged include Oliver Roberts and Merrell 
Thompson. 

Toward getting the actual facts, first step was 
made asking fifty-seven graduate departments 
psychology the United States give (for the 
years 1948 and 1953), (a) the names Negro 
psychologists receiving graduate degrees, and 
the undergraduate origin these students. 


the fifty-seven schools addressed, fifty-six 
answered the questionnaire; reports were 
received from more than one division depart- 
ment several universities. 

the replies received from departments psy- 
chology, there were frequent statements the ef- 
fect that they were eager consider qualified Ne- 
gro applicants, but their experience showed that 
few these seemed meet the academic stand- 
ards necessary for admission. 

Data obtained from the university questionnaire 
survey were supplemented those obtained from 
other These combined data showed that, 
prior 1954, PhD degrees were granted twenty 
universities least forty-five persons appar- 


Canady, James Morton, Jr., Oliver 
Roberts, whom the author indebted. 
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ently qualified psychologists; this was according 
the following distribution: 


Northwestern University ............ 
University Chicago .............. 
Columbia University ............... 
University Minnesota ............ 
University Pennsylvania ......... 
New York University .............. 
State University Iowa ........... 


Further analysis the data showed that these 
forty-five successful doctoral candidates received 
the master’s degree follows: 


Howard University 


Northwestern University ............ 
Ohio State University .............. 
Columbia University ................ 


Undergraduate degrees these forty-five psy- 
chologists were obtained follows: 


Undetermined 
Howard University 
Illinois, Ohio State, 
Univ. each) 
Arizona, Boston Univ., Brown, Claflin, 
Dillard, Drew College, Fisk, Hamp- 
ton, Indiana State Teachers, Indiana, 
Kansas State Teachers, Kansas, Lin- 
coln, Northwestern, Oberlin, Paine 
College, Pennsylvania, Shippensberg, 
Teachers College, Talladega, Univer- 
sity Washington each) 


Virginia Union 


6 


California, Catholic, Colorado, Indiana, Kansas, Michi- 
gan, Michigan State, McGill, Penn. State, Southern Cali- 
fornia, unknown. 

unknown; one each from Boston, Brown Uni- 
versity, Clark, Hartford Seminary, Iowa, Kansas, 
Penn. State, and Purdue. 


seen that third the group forty- 
five psychologists were undergraduates colleges 
(mostly the South) whose students heretofore 
have been predominantly Negro. Moreover, from 
the evidence obtained, Howard University leads all 
other schools granting both bachelor’s and mas- 
ter’s degrees students who receive ultimately 
the PhD degree, and become psychologists. 

Further analysis the data* communicated 
us, Howard University specifically, showed that 
the years 1948 through 1953 the master’s de- 
gree was granted this University forty-four 
students. these forty-four masters’, thirty- 
seven had been undergraduate Howard; the 
seven remaining graduated from Johnson Smith 
University, Miner Teachers College, Morgan State 
College, Southern University, Tennessee Agricul- 
tural and Industrial State College, and West Vir- 
ginia State College. Also, these forty-four, 
seven had become candidates for the PhD (at Cor- 
nell, Michigan, Pennsylvania, Pittsburgh, and Syra- 
cuse). 

important conclusion from this analysis 
that, 


Negro personnel psychology come con- 
siderable proportion (one-third) from Negro 
undergraduate schools the South. 

Negro applicants for doctoral work have diffi- 
culty the standards 
graduate departments, which depart- 
ments indicate eagerness admit such 
candidates they can make the grade. 
the process bridging the gap between 
inadequate undergraduate training and high- 
level graduate work, Howard University 
making exceptional contribution toward 
training scientific and professional psy- 
chology. 


meeting academic 


w 
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THE PSYCHOLOGIST AND THE SMALL MENTAL HOSPITAL 
ELEANOR MILLER 


Norbury Sanatorium, Jacksonville, Illinois 


psychologists have place the private 

mental hospital? all such hospitals 

use psychological tests? What psy- 
chiatrists administrative officers these hos- 
pitals think about psychologists general 
this setting particular? 

These are only some the questions are 
asking about the place and function the clinical 
psychologist today. The private mental hospitals 
seem crucial place search for some answers, 
not because these hospitals are numerous, 
large, important, but because the relationship 
between psychiatrist director even owner 
the hospital and the psychologists employed there 
may reveal the personal basis for some our cur- 
rent controversies. Moreover, the psychiatrists 
connected with these hospitals have considerable 
influence various medical societies. Psychologists 
connected with these hospitals may able de- 
velop that mutual respect which must come before 
controversies are ended and cooperation assured. 

With this idea mind sent brief question- 
naire the directors the hospitals belonging 
the National Association Private Psychiatric 
Hospitals. Replies have been received from 49, 
60%, them. Forty-seven the replies can 
used for tabulating. hospitals vary size 
from beds 155 beds with three larger hos- 
pitals 217, 330, and 1500 beds, respectively. 
They are located states with only New York 
represented more than three hospitals. Only 
two hospitals say they not use psychological 
tests; four more use them occasionally; one does 
not say; and the other 40, 85% our sample, 
give unqualified “yes.” All those hospitals giv- 
ing tests, even occasionally, indicate the Rorschach 
routine. All but two also list the Wechsler 
this way. From that point there wide diversity 
the particular tests mentioned although the 
Binet, MMPI, TAT, Figure-Drawing, and Bender- 
Gestalt are frequently included. 

employ full-time psychologists. more employ 
part-time psychologists. additional refer 
patients outside agencies. all but two cases 
are able obtain evidence that psychologists, 
least part-time basis, are available. More 


than twice many men women fill these posi- 
tions and there are few more PhD’s than only 
degrees held the incumbents. age, about 
half the psychologists are between and 40; 
somewhat less than fourth are over 40; and some- 
what more than fourth are under 30. There 
seems consistent pattern characteristics 
the psychologists who fill these positions except 
that they are obviously able administer the 
Rorschach and the Wechsler! all cases the psy- 
chologists psychological testing and most 
them write psychological reports. about half 
the hospitals they individual therapy and 
few cases group therapy, which probably not 
common these hospitals the larger state 
institutions. Only four these hospitals have train- 
ing programs for psychologists but few cases 
psychologists have other duties besides testing and 
therapy. This includes lecturing nurses, taking 
histories, interviewing relatives, etc. 

the end our brief questionnaire added 
the statement: “If you have any particular reac- 
tion the use psychologists your hospital and 
are willing express it, would glad have 
your opinion.” 

obtained many interesting comments, most 
them favorable psychologists. But im- 
portant note the tone the comments. 
these comments that find our cue the 
place the psychologist the private mental hos- 
pital. Such comments these reveal similar points 
view: 

Psychologists are definitely part the team approach 
here along with psychiatric social workers, occupational 
therapists, and psychiatric nurses. 

The Psychologist valuable member the staff the 
Psychiatric Hospital. 

The Psychologist and Psychiatrist should work together 
for the patient’s benefit. 

have found the psychology staff necessary and 
integral part our services and functions. Under super- 
vision they well with therapy spite 

Our psychologist now functioning assistant ad- 
ministrator the hospital. 

just lost our full time psychologist and are looking 
for replacement. The one had was great asset. 


Other comments similar these indicate gen- 


eral feeling the part these directors that psy- 
chologists are very useful have around. But 
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general the point view seems that they are 
useful other technicians are useful other 
medical consultants, such surgeons dentists, 
are useful. 

Psychological work such hospitals these can 
very desirable for those who would clinical 


work addition teaching research. Both 
teaching and clinical work profit through such 
reciprocal relationship. For development under- 
standing and cooperation between psychologists, 
psychiatrists, and other medical specialists, such 
work can also offer real opportunity. 


THIRTY-THREE YEARS TEST RESEARCH: 
SHORT HISTORY TEST DEVELOPMENT 
THE CIVIL SERVICE COMMISSION 


SAMUEL 


Civil Service Commission 


year 1955 marked the seventy-second 
anniversary the passage the Pendle- 
ton Act, which resulted the establish- 
ment the Civil Service Commission. 
also marked the thirty-third anniversary the es- 
tablishment the Research Division the Civil 
Service Commission, the forerunner the presently 
constituted Test Development Section, which has 
responsibility for the assembled testing program 
Federal personnel. 
This not imply that written tests were not 
part the Commission’s examining program 
prior the origin the Research Division. In- 
deed, examinations were part the selection pro- 
cedure some years prior the passage the 
Pendleton Act 1883, though many instances 
the term examination was dubious meaning. 
The “pass” examination, borrowed from the Brit- 
ish civil preceded the competitive exami- 
nations which were established 1872. The 
examination was actually laughable formality, 
not open the public competitive basis, but 
given only one person, who usually secured this 
privilege political designation. typical ques- 
tion was “What did you have for breakfast this 
morning?” Failures were unknown the pass 
examination. 
the United States civil service, competitive 


Now serving occupational specialist the Stand- 
ards Division, Trades and Crafts Section, the Civil 
Service Commission. 


examining was not permanently 
1883. 1870, during Grant’s administration, 
Secretary the Interior Cox issued 
mental order under which appointments the 
Patent Office, Census Bureau, and Indian Office 
were made the basis competitive ex- 
aminations. the same year, Secretary the 
Treasury Boutwell issued similar order institut- 
ing written tests for use selecting copyists and 
counters. the “basic” test for clerical positions, 
the competitor wrote short composition and an- 
swered questions orthography (spelling) and 
arithmetic. For stenographic positions dictation 
was added. 

Psychological test research had its beginning dur- 
ing the period from 1883 the early days before 
World War with the introduction psycho- 
metrics science Galton England with his 
book Inquiries Into Human Faculty. The first 
studies personnel selection techniques America 
were instituted with the investigations Lahy 
typing aptitude, Bryan and Harter with telegra- 
phers, Rice’s work spelling achievement, and 
Cattell’s studies testing college freshmen. After 
1917 the testing movement received tremendous 
impetus with the need for selection techniques for 
the military services. Otis donated his group tests 
intelligence the government. The Army 
Alpha and Beta tests were issued shortly there- 
after. Chapman issued his book trade tests. 
The Journal Applied Psychology was started 
Hall; Link developed portable testing 
Woodworth developed the first personality inven- 
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tory; and Thurstone organized the Bureau Pub- 
lic Personnel Administration. 

1917, the work Edward Lee Thorndike and 
Walter Dill Scott interested the Commission 
making inquiry concerning the extent which new 
testing methods could utilized civil service 
examinations. The approaching war ended this 
inquiry, but shortly after the armistice, 
Yerkes was contacted order determine how 
best adapt testing methods developed the 
Army the needs the civil service. The Com- 
mission engaged consulting examiners John 
Watson, who was then developing tests for the 
Army, and Beardsley who was then asso- 
ciated with Walter Dill Scott. Watson was unable 
devote time this work but made sur- 
vey the Commission’s examining work, effecting 
changes the scoring techniques then being used. 

The need “for supplementing the mental tests 
with investigations the character, aptitude, 
and personal characteristics applicants” resulted 
appropriation $40,000 for improving the 
Commission’s examining work. O’Rourke 
was transferred from the War Department and ap- 
pointed the first director the newly estab- 
lished Research Division July 1922. Upon 
accepting the position, stated that, just previous 
his appointment, became associated with the 
Civil Service special project. During the two 
months that was engaged this work, was 
impressed with the earnestness the staff and per- 
sonnel, their desire give the new and untried 
hearing and translate findings into practice, and 
the exceptional opportunity presented such 
organization, that readily accepted the commis- 
sion organize and develop the Research Divi- 
sion.” 

O’Rourke’s first annual report the Commis- 
sioners, submitted October 10, 1923, could well 
serve basic text for training test construc- 
tion methods. After establishing the nine steps 
about which his research would revolve, out- 
lined some the projects initiated. These in- 
cluded the development such tests as: aptitude 
tests for stenographer and clerk, including file 
clerk; achievement tests for internal revenue agent; 
and intelligence tests for contact representative, 
Veterans Bureau. general test measure the 


for, among other things, our “pay-as-you-go” 
tax plan. 


intelligence necessary complete high school was 
also constructed; was used indicate aptitude 
for becoming proficient railway and other postal 
clerks. 

The growing efficacy civil service testing pro- 
cedures led Thurstone, who also served 
consulting examiner, state address Oc- 
tober 23, 1923, before the American Management 
Association: will say very frankly that came 
into that work with the impression that civil serv- 
ice tests were probably very poor. Somehow they 
have that reputation. But after working with 
them, well with tests private employment, 
convinced that civil service tests are gen- 
eral far superior the tests that are used pri- 
vate industries, and saying this frank 
evaluation civil service test procedure. not 
civil service examiner, but have found occasion 
change own opinion about civil service ex- 
aminations account work with the Com- 
mission.”’ 

The annual report 1924 lists further research. 
This included much the basic work oral ex- 
amining techniques currently being investigated 
industrial psychology. Scaled tests general 
adaptability received much attention. The selec- 
tion policemen and engineers came the fore 
and, with the former, judgment tests were tried 
out. Additional tests for the selection police- 
men included test the ability interpret clues, 
the ability report crime, and the ability in- 
terpret situations. The latter test consisted 
picture, paragraph details concerning the hap- 
penings shown the picture and the subsequent 
actions, and questions such the following: 


The position and condition the wallet most prob- 
ably indicate that: (1) fell from G’s pocket fell; 
(2) slipped out X’s pocket stooped over 
(3) fearing detection, ran away without taking it; (4) 
and had struggled over its possession; (5) dis- 
carded after searching 


The 1925 annual report gives 
O’Rourke’s concern with the problems reliabil- 
ity. introducing short practice test the 
form sample questions, greater degree reli- 
ability was achieved civil service examinations. 
These were first tried the test for postal clerk 
and city carrier. The cooperation the Seattle 
public schools and later the schools New York 
City was secured try-out the Commission’s 
scaled test general adaptability. Children 


grades six through high school were tested and 
intensive item analysis was made. The guidelines 
established O’Rourke result this study 
are still value current test construction prac- 
tice. 

1926 there was new examination for ap- 
prenticeship mechanical trades navy yards 
which included questions mechanical aptitude 
and ability learn. Research adaptability 


scales was continued. chauffeurs’ road test fol- 


lowed. Tests grammar received considerable 
attention. graphic rating scale generally served 


yield criterion measures job efficiency. The 
police examinations were based job analyses 
which could well followed test constructors 
today. 

The organization the Bureau Prohibition 
necessitated program test construction for use 
granting civil service status qualified incum- 
bents well selecting the best qualified ap- 
The 1927 
annual report describes the items tried out. The 
remainder the report concerned with the 
standardization spelling test items with the co- 
operation the Washington, C., public schools. 
Seventy-nine classes comprising 2,549 pupils took 
part, and 3,489 words were classified into five diffi- 
culty groups. interesting sidelight the de- 
gree technical progress the times indicated 
the same report. The appointment Dr. 


plicants open competitive basis. 


the Watertown Arsenal, without competitive ex- 
the Com- 
mission was advised that there are but two cathode 

known, there are but four persons 


amination, recommended since 


and far 
that pos- 
sess any experience whatever this 

The 1928 report devotes considerable space 
the development oral examining techniques and 
appears that little improvement this original 
work currently evident. Oral examining tech- 
niques were developed which incorporated follow-up 
questions designed lead discussion desired 
direction. Problems presented were practical both 
appearance and actual use. addition, the 
problems presented were grouped series ap- 
proximately equal difficulty. The results oral ex- 
aminations were recorded specifically adapted 
rating scale for the position question. in- 


cluded only those traits which could practically 


The scale re- 
quired the rater make distinctions reason- 
able type. 


determined single interview. 


Most important, all examiners used 
common standard rating applicants. test 
ability prepare reports, further improvement 
the stenographic examination, and study ap- 
plication blanks occupied the remainder the 
year. The Commission also extended efforts se- 
lect engineers cooperation with industries, uni- 
versities and engineering societies. 

The Research Division 1929 devoted large 
percentage its time developing the following 
lines research: 


selected number 


with regard actual duties performed. 


Study civil service positions, 
Determination, the basis actual case histories, 
opportunities and possible lines promotion the se- 
lected positions. 
Critical study examination standards relation 
another and the requirements the positions. 
Improvement the validity and the practicability 
examinations. 
Study, industry well Government, factors, 
such experience, not measured tests. 
tests to 


Release determine industrial 


standards selection and secure clearer understand- 


industries, 


ing the limitations, well the values, our meth- 
ods and measures. 

Establishment national standards, making test scores 
more meaningful placement officers. 

Release tests schools, and development coopera 


tive relations with research, guidance, 


and personnel 
rectors universities and secondary Release, 


schools, tables showing relationship between test 


schools. 
scores 
our general intelligence tests and the intelligence tests 
used in schools and colleges. 

Development guidance card which will enable the 
applicant analyze opportunities relation his qualifi- 
cations. 

Preparation sample tests, showing the nature the 
examination used for the positions listed the guidance 
card. 

Coordination the use eligibility registers, after de- 
termining the extent which eligibility for one position 
signifies ability fill other positions. 

Dissemination, among employees the Commission, 
information concerning lines promotion, possibilities 
transfer, and requirements which must met order 
secure such promotion transfer. 


1931, the President the United States 
issued order creating Council Personnel Ad- 
ministration under the chairmanship the presi- 
dent the Commission (then Thomas Camp- 
bell). The Coun- 
cil’s purposes were stated follows: 


O’Rourke was named director. 
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establish more effective liaison between the Civil 
Service Commission and the several departments and inde- 
pendent offices. 

coordinate personnel administration the Federal 
service. 

improve selection methods. 

make more attractive the prospect career 
the Federal service. 

reduce excessive turnover among the better-quali- 
fied employees. 

avoid excessive increase personnel. 

provide for the training personnel assistants 
the departments and independent offices. 

make available the Government the 
sonnel practices private industry. 

develop more adequate system personnel rec- 


ords. 


The forty-ninth annual report, issued 1932, 
reflects the drastic changes examining procedure 
made necessary the “economy act” June 20, 
1932. The number examinations held during 
the year was reduced about per cent com- 
pared with 1931, though the number persons 
examined increased because widespread unem- 
ployment. Greater opportunity was provided for 
interagency recruiting and transfer. Test develop- 
ment work not described detail this report. 

The fifty-first report emphasizes the need for 
close coordination examining techniques between 
Federal, state, and municipal personnel depart- 
ments. Examples such cooperation included 
studies improve selection methods coopera- 
tion with the International Association Chiefs 
Police and the personnel division the Ameri- 
can Management Association. significant 
changes the examining work are discussed the 
report 1935. 1936 the Research Division an- 
nounced the development standard personnel 
record form for use with punch cards. Thus 
inventory every employee’s qualifications would 
make possible find immediately those em- 
ployees possessing any particular qualifications. 
1937 the Research Division cooperated the 
study changes the method compiling 
monthly reports personnel, extended its coop- 
erative programs, and continued its development 


special aptitude tests. 

The fifty-fifth report deplores the 
testing such personal qualifications coopera- 
tion, ability make intelligent decisions without 
vacillation, ability initiate and carry through 
economies, etc. suggested that oral examinations 
and personal investigations conducted for these 


purposes. Performance tests began come the 
fore with the introduction practical test 
proofreading. The report states: the case 
such trades carpenter and machinist experi- 
ence ratings afford reasonably accurate methods 
determining relative ability.” interest 
note that many the Commission’s most ob- 
jective examinations today include performance 
tests for carpenter, machinist, and other trades. 
The year 1938 also presaged the coming the 
board-of-expert-examiner system because the Com- 
mission depended more frequently the advice 
specialists the fields political science, sociology, 
prison management, journalism, and engineering. 

1939 three principal examinerships were 
created supervise examining work law, 
economics, and engineering. Validation studies 
tests increased. The clerical, professional, and 
political science sections constructed 358 examina- 
tions containing 13,693 items. selecting per- 
sonnel directors for the Federal service, examina- 
tion was developed permit candidates demon- 
strate their ability analyze and deal intelligently 
with variety problems not restricting them 
the specialization required technicians. Greater 
emphasis use punch cards test work arose. 

The 1940 report reflects the activity which pre- 
ceded World War II. Machine scoring papers 
was instituted for speed and economy. Item analy- 
sis was done IBM. Tests for the professions, 
including law and medicine, were developed. 

Test development the Commission during the 
war years 1941-44 was characterized the delega- 
tion responsibility regional offices for con- 
ducting examinations for most 
tions. Because emphasis speed, ratings 
eligible ineligible were assigned and eligibles 
were certified immediately agencies. Competitive 
registers were established only where the available 
supply applicants exceeded the immediate de- 
mand. 

The end the war and the necessity for recon- 
version the examining system peacetime 
basis saw the establishment the committees 
expert examiners and boards Civil Service 
examiners which attempted 
matter specialists already employed the Govern- 
ment develop and conduct examinations. The 
test development program entailed the develop- 
ment and construction many written tests and 
the modification existing tests meet new con- 


Test DEVELOPMENT THE 


ditions. line with the trend towards decentraliza- 
tion, test development projects were assigned 
each the Commission’s regional offices. Ex- 
tensive use aptitude tests was instituted because 
their adaptability providing sound and prompt 
solutions testing problems transition period. 

Lawrence served actively Director 
the Research Division until October, 1944. 
Marion Richardson, who came the Commission 
senior civil service examiner March, 1940, 
was appointed chief the newly constituted Test 
Development Unit which capacity served until 
joined the Adjutant General’s Office active 
military service 1942. The Test Development 
Unit existed separately from the Research Division, 
but gradually added broad research program 
its test development function. 

The direction the Test Development Unit was 
then carried Ruth Bishop who served until 
1943. Thomas Bransford became Chief the Unit 
and served until 1947, when accepted the posi- 
tion Director Examinations, New York State 
Civil Service Commission. Dorothy Adkins, who 
was associated with the Commission’s social science 
examining unit, became chief upon Dr. Bransford’s 
resignation. John Scott, who came the Re- 
search Division 1935 from the first general civil 
service examination for recent college graduates and 
served active duty the Adjutant General’s 
Office from 1944 1946, became acting chief 
the Test Development Unit upon Dr. Adkin’s de- 
parture 1948; was appointed chief 1951, 
and currently holds that position. 

The reconversion examining program rose its 
peak 1947 and was characterized extensive 
use aptitude tests. Test development projects 
were assigned each the Commission’s (cur- 
rently 11) regional offices. train staffs who 
would carry this decentralized work testing, 
the Commission issued the valuable guide Con- 
struction and Analysis Achievement Tests, 
written members the staff. was one the 
first books place emphasis the development 
tests for selecting personnel the public service. 

During the past five years, the Test Develop- 
ment Section has been continuing its research not 
only the improvement its established tests, 
such the stenographer-typist series, but also 
the development new instruments. Research 
currently progress the development valid 


w 
w 


SERVICE 


tests for selecting supervisors and executives. The 
recruitment high-level college graduates through 
use the Junior Professional Assistant and Junior 
Management Assistant examinations has demon- 
strated the value such techniques. Achievement 
examinations for testing scientists, nurses, social 
workers, and soil conservation specialists, 
tests for minimum degree literacy, have been 
constructed. Tests aptitude for positions re- 
quiring fine finger dexterity, ability perceive, and 
move the hands and arms accurately and rapidly 
are current use. The problem improving 
tests for selecting safe drivers has been assigned 
the Test Development Section, and pilot studies 
new techniques have shown promise. 

Also being developed are large-scale 
grams, such the promotional test programs 
which written, performance, oral, 
tests aptitude and achievement have been con- 
study has 
been completed for the selection personnel who 


structed for the major trade positions. 
will succeed overseas assignments. The results 
personality testing these and other studies 
being given careful attention. This area has been 
considered extremely difficult establish civil 
service testing programs, because adverse public 
reactions well the indefiniteness results. 
Research has indicated that such tests when con- 
structed jobs such inspectors, 
supervisors, and administrators, yield useful meas- 
ures. 

Progress has been made methods for selecting 
aptitude test batteries the trades and industrial 
validation studies 


and securing criterion data only when genuine ex- 


field, making use extended 


perimental conditions exist. This technique, known 
the coefficient, based logical job analysis 
approach. Aptitude tests for use with the physically 
The Test De- 
velopment Section will continue utilize every 
new and valid approach selection techniques. 


handicapped have been developed. 


current reorganization will attempt greater integra- 
tion the development test standards, classifica- 
tion standards, and qualification standards. Con- 
stant review progress all major areas human 
measurement being made order determine 
the feasibility extending any meaningful ap- 
proaches the needs the Civil Service Com- 
mission. 


Received June 1955 
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NOTE THORNDIKE’S PREFERENCE BLANK 
FOR PSYCHOLOGISTS 


JACK NEWMAN SIDNEY FINE 


United States Employment Service 


HORNDIKE (3) has described the devel- 

opment questionnaire for use deter- 

mining the activity preferences psycholo- 
119-item form was prepared covering the 
range professional activities which psycholo- 
gists engage. From this list, five independent 
clusters activities were extracted and named, 
each cluster consisting ten items. The purpose 
this note report application one as- 
pect the research being conducted the United 
States Employment Service the problem stated 
above. Essentially the same conclusion reached 


7 


different technique which seems easier use. 

During the course developing functional oc- 
cupational classification structure, the Occupational 
Analysis Branch has utilized developed num- 
ber components (2) against which rate ap- 
proximately 22,000 jobs the American economy. 
One these, Performed” component, in- 
volves two subcomponents that are special in- 
terest here because their usefulness generating 
activity items the type contained the Ac- 
tivity Preference Blank for Psychologists. The 
first subcomponent, Groups,” compre- 
hends 103 detailed definitions the gets 
done” aspect jobs. The second subcomponent, 
Functions,” structures the “what the 
worker does” aspect jobs defined functions, 
organized terms their relationship Things, 
Data, and People (1). Several the Methods 
Groups, well the structure the Worker 
Functions, are reproduced below. 


METHODS GROUPS 


Milling-Turning-Planing. Shaping material the par- 
ing chipping action (a) rigid cutting tools (usually 
fed into rotating materials) rotating cutting tools 
(usually fed into stationary material). (Distinguish from 
Chipping which chisel-like tool activated per- 
cussive power source.) 

Accounting-Recording. Systematizing information 
transactions and activities into accounts and numerical 


records through the application arithmetic, bookkeeping, 
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statistics, and other quantitative procedures. Includes pay- 
ing and receiving money. 
Accommodating. Providing specialized personal services 


convenience nature people (or animals). 
WORKER FUNCTIONS HIERARCHIES 


Things Data People 


Observing 
Learning 


Handling Comparing Taking instructions 
Copying Serving-helping 
Tending Diverting 

Manipulating Compiling Supervising, Instruct- 
Operating-controlling Analyzing ing 


Driving-controlling Coordinating Negotiating 
Precision-working Synthesizing Mentoring 


Setting 


distinction between what the worker actually 
does and what his job requires him accomplish 
seems necessary condition for understanding the 
world work and the dynamic 
tween the worker and his job. For example, 
say that worker saws lumber into five-foot lengths 
with power saw describes the objectives the 
job well enough, but fails reveal anything about 
the worker’s part the situation. Does merely 
feed the machine which automatically run? Does 
operate the controls fairly complex piece 
equipment making adjustments equipment 
work piece the work progresses? involved 
setting the power saw? Apparently there are 
many different ways which this worker can func- 
tion order accomplish the objective (sawing) 
his job. 

the whole, the items the Activity Prefer- 
ence Blank maintain the distinction between the 
way the worker will function and the objectives 
the activity performed. This keeps clear the 
roles and content areas about which the psycholo- 
gist must express his preferences. However, sev- 
eral instances the psychologist has clear al- 
ternative except react terms function 
objective alone. For example: “work with group 
delinquent adolescents,” meetings 


administrative committee for some aspect 
psychology”; “work” and “participate” what 
functional “plan the design ex- 
periment,” “design new piece apparatus for 
psychological experiment”; here the obvious ques- 
tion what kind experiment and what con- 
tent area? difficult for the psychologist re- 
act effectively these items except terms the 
content area the first two cases the functional 
roles the latter cases. particular function 
might acceptable but the content area unac- 
ceptable. The reverse might true. order for 
clear-cut preference expressed, items would 
seem require clear statement Worker Func- 
tion (role) and Methods Group (content area), 
the items “persuade executive introduce 
program selection research” “planning indus- 
trial on-the-job training program.” 

The fifty items comprising the five Thorndike 
clusters were rated two experienced job ana- 
lysts terms the Methods Groups and Worker 


THORNDIKE’S PREFERENCE BLANK 


Functions factors. was discovered that the rat- 
ings grouped themselves into the following func- 
tional areas which are compared directly with 
Thorndike’s clusters (see Table 1). 

The similarity items, even the wording, 
apparent. This suggests that the items the Ac- 
tivity Preference Blank can lend themselves the 
kind treatment suggested. 

suggested that the judgment trained job 
analysts working within conceptual framework 
the world work such provided the 
various components the Functional Occupational 
Classification Project, can arrive such decisions 
classification and clustering without the involved 
and prolonged statistical treatment used Thorn- 
dike. 
ing and presenting this type item meaning- 
ful manner. The functional technique applied 
four stages: particular occupation pro- 
fession first analyzed determine what Meth- 
ods Groups (content areas) involves; each 


Moreover, provides device for generat- 


TABLE 


THORNDIKE 


Major Worker Fun 


with people 
terms legal, scientific, clin- 
ical, spiritual, other profes- 
sional principles. 

analy- Researching 


ses data discover knowledge 
and/or develop knowledge con- 
cepts interpretations. 

newly discovered facts. 

time, 

place, and sequence opera- 

basis analysis data; exe- 
cuting 


reporting events. 


determinations and/or 
(Includes 
analyzing which examining 
and evaluating data and pre- 
senting alternative actions 
relation evaluations.) experience. 
Synthesizing—(See definition 

above) 
ideas, 
information and opinions with 
people. 


others arrive jointly de- 

cisions, conclusions, solutions 

problems. 
above) 


definition 


Methods 


THE ACTIVITY PREFERENCE CLUSTERS 
(3) AND DEVELOPED FUNCTIONAL JOB 


DEVELOPED STATISTICALLY 
ANALYSIS TECHNIQUES 


Groups Thorndike Cluster 


the adjustment people with Helping individuals, 
physical, mental, personal problems according 


prescribed methods implicit specialized diagnosis 


Inquiring into 
having for its aim the 
new facts and their correct interpretation, the revision 
accepted conclusions, theories, laws light 


Investigating—Securing data about persons, places, 
incidents for the purpose 
risks, determining the qualifications, integrity loy 


Writing—Reporting, editing, promoting, and/or inter- Sc/ 
preting ideas written form. 

directing the execution, 
application, conduct systems things, data, 


by WOrTKINgG 


with them face-to-face situ 


ducting, analyzing, and report 


ing research studies 


mausiry: Inciuding 


estimating credit some civil service and commu 


service activities 


alty persons for employment, and for preparing 
ports for various operational purposes. 

ppraising—Evaluating estimating quantity, qual- 
ity, value things, data, people compar 
ing with predetermined standards, (6) putting through 
performance test, (c) using judgment gained from 


larship: reading, writing, 
iting, and teaching. 
society, depart- 


ment, committee 


4 
Y 
‘ 
b 
+>. 
% 
=) 
ations 
bas 
ry 
ind 
? 
| 
| 
| 
| 
‘ 


336 THE AMERICAN 


existing Worker Function applied against the 
content area determine whether the relevant 
functioning does, fact, occur; (c) the items are 
evaluated terms their significance the pro- 
fession; and (d) the resultant items are arranged 
either according relevant Worker Function 
Methods Groups areas. This provides cumula- 
tive significance and meaning the items. 

recently had occasion develop such check 
list items for the counseling profession part 
American Personnel and Guidance Associa- 
tion Committee investigation professional train- 
ing, licensing, and certification (4). list 262 
items was prepared covering the total range ac- 
tivities performed guidance counselors and ar- 


evaluation terms the expressed purposes 
and scope the profession. For example, psychologists 
might found lifting things onto shelves repairing 
laboratory equipment. These items would ruled out 
nonsignificant for the profession psychologist, although 
they might significant for other occupations. 


ranged terms the various Methods Groups 
found occur the profession. The following 
“clusters” emerged: Administering, Teaching, Test- 
ing, Researching, Healing-Caring, Writing, Record- 
ing, Stock Checking, and Accommodating. at- 
tempt was made separate items which are pre- 
ferred counselors. would interesting 
have the items submitted the statistical treat- 
ment described Thorndike verification 
the item clusters generated for counselors. 
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“CENTRAL INTEREST” FACTOR 


DOROTHY ADKINS THOMAS JEFFREY 


The University North Carolina 


her article, Index Future Growth for 

Divisions APA” (Amer. Psychologist, 11, 

Ransom finds support for her “psy- 
chological” analysis divisional groupings “when 
the factorial treatment Adkins’ data extended 
the point where central interest factor re- 
vealed” (p. 18). This factor was reportedly de- 
rived from the correlations between the rotated 
centroid factors reported Table Adkins’ 
article (“The Simple Structure The American 

First tested several hypotheses the 
technique that might have been used extracting 
such factor before chanced upon the correct 
one. These were: (a) that represented the first 
centroid second-order analysis with all the 
eight first-order factors and with communality es- 
timates the diagonal; the same ex- 
cept with unity the diagonals; (c) that rep- 
resented the first centroid second-order analy- 


sis with the exclusion the original Factor 
Adkins’ study (on which the Psychometric Society, 
the Division Evaluation and Measurement, the 
Division General Psychology, and the Division 
Esthetics had the highest loadings) and with 
communality estimates the diagonal; (d) the 
same (c) except with unity the diagonals; 
(e) that represented the first principal axis based 
all eight first-order factors; the same 
(g) except with the original Factor 
and that resulted from application 
Spearman’s formula for factoring 
matrix unit rank. None these hypotheses 
was confirmed. 

the course verifying the finding that none 
the foregoing methods had been used, however, 
error was made checking the third method 
above. inadvertent failure exclude the sec- 
ond factor row, although the second factor column 
was dropped, resulted loadings proportional 
those reported Ransom. thus became clear 


Ransom’s “CENTRAL FACTOR 


how her factor had come into being. Her method 
entailed the use the matrix intercorrelations 
between all eight Adkins’ primary vectors. The 
column sums this matrix, omitting the diag- 
onals, are all positive with the exception the 
second column. Normally one would reflect the 
second vector attempt account for the 
maximum amount variance extracted. 
did not this, however. selecting estimates 
for the communalities, she apparently chose the 
highest positive value each column the cor- 
relation matrix. This results the use diag- 
onal entry that too small the second column. 
While the highest entry frequently used 
estimate the communality, selected without 
regard sign. Using the highest positive co- 
efficient each column instead the highest 
absolute value yields exactly Ransom’s values, 
which differ from the usual first centroid factor 
loadings shown below. 


Ransom 


First-Order Ransom’s First Centroid 
Factors Values Loadings 
A78 
.641 
498 
491 


However the first centroid loadings are esti- 
mated, one might question the interpretation 
the resulting factor “central interest factor.” 

Let next note the method used for estimating 
the weighting each division the “central inter- 
est” factor. Ransom states: “By multiplying the 
highest weighting that division achieved Ad- 
kins’ factors the weighting the factor the 
central factor, estimate obtained the 
weighting the division the central factor.” 
This method determining the projections the 
various divisions upon the central interest factor 
erroneous. the first place, the projections 
the divisions upon the reference axes are not the 
same their projections upon the primary axes. 
Even this ignored, the only case which the 
projections the divisions upon the first second- 
order factor (corresponding Ransom’s central 
interest factor) would equal the product the 
projections divisions upon primaries and the 


projection primaries upon the second-order fac- 


tor would when each division vector was col- 
linear with some one the primary vectors. 
That Ransom’s method does not give consistent 
results can demonstrated readily. Two exam- 
ples will given here: The Division Evalua- 
tion and Measurement has projection .56 upon 
Adkins’ first reference axis and also projection 
The first 
and second primary axes have projections upon 
Ransom’s central interest factor .319 and .173, 
respectively. Now Ransom’s thesis holds that 


upon Adkins’ second reference axis. 


the projection division upon the central inter- 
est factor can estimated multiplying the pro- 
jection upon the reference axis the projection 
the primary upon the “central interest factor,” 
then .56 .319 must equal .45 .173) .179 
must equal .078, since both figures represent the 
projection the same division upon the central in- 
terest factor. Ransom did not use Adkins’ second 
primary her paper. Let take another case. 
The Division Industrial and Business Psychol- 
ogy has loadings .48 and .50 Adkins’ first 
The first 
and 
Again 
this division would have projection upon the cen- 
tral interest factor 
.239 the other. 


and fourth reference axes, respectively. 
and fourth primaries have projections 
.478 upon Ransom’s central interest factor. 


.153 one instance, but 
These results cannot true, 
since both figures represent the same division. 

The loadings the initial variables second- 
order factors could computed from the follow- 
ing equation: 


which 

second-order reference vectors, 

V;, the matrix the loadings tests, 
first-order reference vectors, 

the inverse which the diagonal 
matrix cosines angles between first-order pri- 
mary vectors and corresponding reference vectors; 

the matrix loadings first-order refer- 
ence vectors, second-order reference vectors, 

The projections the divisions thus could 
second-order centroid 
There could 
assurance, however, that the results would sup- 


determined upon 


factor upon Ransom’s factor. 


port Ransom’s theme that they would any 
value. 
Two three other points may warrant some 


Ransom states that 
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the manner which the study was set up, factors 
were revealed reverse order their importance 
for the total population APA division members.” 
And she goes say: “This reversal was due 
largely the fact that the data for the Psycho- 
Society members were added the data for 
APA division members; was further emphasized 
the use Winer’s coefficient formula” (foot- 
note, 18). There seem several misconcep- 
tions here. Apparently Ransom obtained the im- 
pression that the order which the rotated fac- 
tors were presented was the same the order 
which the centroid factors were extracted. This 
was not the case, since the final rotated matrix 
was simply arranged convenient order for see- 
ing the patterns loadings. could just well 
have been presented reverse order—or any 
other order. also difficult see the bearing 
her argument relating the inclusion data 
for the Psychometric Society. Had membership 
data for the Daughters the Confederacy been 
used the analysis, presumably this organiza- 
tion would have revealed little any common fac- 
tor variance. The fact that there overlapping 
membership between the Psychometric Society and 
several divisions the APA permitted its common 
factor variance become manifest. But this 
way precluded any common factors not related 
the Psychometric Society from asserting them- 
selves, and course did not determine the or- 
der which the rotated factors were presented. 
Ransom’s point that the use Winer’s index 
emphasized the revelation the factors “in re- 
verse order their importance for the total popu- 
lation APA division members” may also re- 
lated her idea that the order presentation 
factors was the same the order their original 
extraction. should clear that the purpose 
the analysis was identify common factors. 
Winer’s coefficient provided useful tool for this 
purpose. With this index relationship any 
other appropriate one that can devised, not 
surprising that there are also unique factors. 
fact, could anticipate many unique factors 
there were divisions the analysis. Some per- 


sons may wish argue further that division for 
which there common factor variance all 
means should retained separate divisional 
entity within the APA. This evaluative opinion 
also was anticipated and cannot challenged 
purely statistical grounds. But position that 
would, the extreme, provide divisional status for 
the Daughters the Confederacy within the APA 
simply because had factors common with 
already existing divisions perhaps debatable 
other bases. 

Before Ransom’s article appeared, had com- 
pleted second-order analysis based upon the cor- 
relations between the first-order primaries. Four 
second-order factors were rotated oblique 
structure. The first had its highest loading 
Factor (quantitative); the second Factors 
and (clinical and developmental); the third 
Factors and (personnel and public service) 
and the fourth Factors and (experimental 
and social). 

Incidentally, may suggest more parsimoni- 
ous explanation the change the name Divi- 
sion from the Division Childhood and Adoles- 
cence the Division Developmental Psychol- 
ogy and the deletion the word from 
the title Division than the ones offered 
Ransom page her article. These changes 
followed close upon consideration request from 
the APA Board Directors that divisions discuss 
proposal from the Policy and Planning Board for 
the reorganization divisional structure. sug- 
gested plan specifically envisaged the combining 
Division and the Division Educational Psy- 
chology under the title “Developmental 
ogy.” Similarly, combination interests repre- 
sented the Division School Psychologists, the 
Division Clinical and Abnormal Psychology, and 
Consulting Psychology under the title 
Psychology” was presented for discussion. may 
more than coincidental that the two changes 
were made shortly after the question divisional 
reorganization was raised. 


Received March 19, 1956. 


Comment 


Great Expectations 


The Future Psychology (As Seen 
Science Fiction) 


view the APA’s attempts take stock the 
present and speculate about the future developments 
psychology, may interest see what authors 
science fiction (SF hereafter) have say about pos- 
sible futures for psychology. 

good deal current consists comic book 
style “space opera,” with good and bad guys struggling 
for control the universe, armed with arsenal 
ultimate weapons, spacewarps, faster-than-light drives, 
and suspended animation. But there growing num- 
ber well-written novels and short stories which 
the authors try imagine what the consequences 
might some tendency our present society were 
continue unchecked. 

Authors and readers recognize certain tradi- 
tional types plots, but order the material shall 
use here instead the divisions the APA. will 
consider Division particularly concerned with 
general theory, discussion which reserved till the 
end. 

Division 
psychology science and profession, and the 
teaching “psychology and life’ mental hygiene 
courses for general consumption, will find little 
novels about the former, but great deal about 
the latter. 
suming responsibility for the adjustment and mental 


distinguish between the teaching 


fact, how far society ought as- 


well-being the individual vigorously debated 
current SF. many novels, mental hygiene de- 
scribed being taught early elementary school, 
while failure observe mental hygiene teachings 
often punishable. The paradox treating (physical 
mental) illness crime, and treating crime ill- 
ness dates least back Samuel Butler’s Erewhon 
(1873). 

Such societies might use extreme measures ensure 
happy adjustment. Aldous Huxley’s Brave New 
World (Doubleday, 1932) for example, children, who 
are produced artificial insemination and brought 
term bottles, are fitted their future work con- 
ditioning techniques started immediately after fertili- 
zation and kept till maturity. The repertoire 
“teaching aids” includes records played during sleep, 
avoidance conditioning, down stunting the nor- 
mal physical and mental development. For the adult 


who has miraculously escaped complete 
numerous novels relate the use hypnotic techniques, 
technique may available which transgressor’s 


drugs, electroconvulsive treatment, lobotomy. 


mind electronically “emptied” its “engrams” 
adjusted the thought Besides 
changes content, the techniques teaching may also 


desired pattern. 
changed, with classrooms replaced two-way tele- 
the 


vision even between instructor 
and his students’ homes; 
more less instantaneous implantation ideas with 
electronic techniques. 

Division Many different areas experimental 
Compara- 


tive psychologists are sometimes listed among the per- 


psychology furnish material for stories. 


sonnel scientific missions newly discovered planets, 
charged with the study the alien life forms, always 
the lookout for intelligent beings. few stories 
use 
microsurgery attach human brain computing 


experimental psychologists microelectronics and 


mechanisms. Similar advances micromanipulation 
are predicted when genetics sometimes described 
having reached stage where genetic engineering be- 
comes possible: through suitable stimuli desired muta- 
tions are induced, followed necessary microsur- 
gery the such stories psycholo- 
gists work especially desirable psychological traits 
abilities. Many stories specifically state that psy- 
chologists were responsible for much the design 
instruments, control equipment, and living quarters 
the space vessels. 

Almost equally often psychologists are mentioned 
having contributed toward the design and the ap- 
plication found for the various brainwashing inter- 
rogating and devices described more 
pessimistic authors. The most up-to-date scientific no- 
tions are speedily reflected stories. example 
the application information theory the study 
meaning language Robert Crane’s Hero’s Walk 
(1954, Ballantine Books), unintelligible radio 
signals received from outer space turn out 
ultimatum Earth demanding end preparations 


for atomic war. 


where 


Division three novels about the near future, 
psychologists are engaged the selection, evaluation 
and measurement crew members for the first flight 

1The geneticist, Muller, has expressed the belief 
that operative changes chromosomes may someday 
possible (Science, 3132: 8). 
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manned space rocket. Clarke’s Prelude 
Space (1954, Gnome Press) seems the most realistic, 
but Curt Siodmak’s Riders the Sky (1953, Ballan- 
tine Books) Murray Leinster’s Space Platform 
(1953, Pocketbooks) also show awareness the work 
being done the Air Force such problems the 
human ability withstand high acceleration. Candi- 
dates for space flight are described being selected 
tests ranging from problem solving centrifuge un- 
der simulated conditions high stress OSS-like 
situations which the group dynamics are being ana- 
lyzed. 

Division Except for endless variations the 
mutant child wonder child monster theme, few 
stories are concerned with developmental psychology. 
notable exception forms Wyman Guin’s imaginative 
story, Bedlam” (Galaxy Science Fiction, Au- 
gust 1951, which describes society which 
everybody made develop two personalities 
used alternate days. Public locker-rooms with in- 
dividual cells provide privacy for the daily 
required all citizens. The story concerned with 
one individual, John, who due delayed shifts falls 
love with his alter ego’s wife. the part her 
cycle which coincides with John’s existence this woman 
married someone else. The story focuses the 
anxieties John’s young daughter who still learning 
acquire her second personality. John’s abnormal be- 
havior quickly detected because the system has many 
checking devices. tracked down and his devia- 
tion corrected i.e., members the 
psychiatrically trained FBI. 

Divisions and most stories themes 
interaction between personality and social institutions 
have replaced the cruder behavioristic notions like pre- 
natal conditioning that were used earlier novels such 
Huxley’s Brave New World. Thought control fre- 
quently described the final outcome benevolent 
able fill them immediately. How skillful this guid- 
ing the public’s thought done depends the ex- 
tent which psychology used. Usually psycholo- 
gists rank high the agencies concerned with such 
control. Kurt Vonnegut Player Piano (Scribner, 
1952) describes America after the Second Industrial 
Revolution. Automation has virtually eliminated hu- 
man labor production and distribution. Giant com- 
puters direct whole sectors industry and calculate 
the exact number units needed, whether prefabri- 
cated houses, supersonic dishwashers, maintenance 
robots. Computers decide governmental and industrial 
questions and select football teams, surefire hits for 
popular entertainment, and the right candidate for each 
position the civil service. They also pick out po- 


tential college students and supervise the various train- 


ing programs. revolt against the system leads 
reforms which will give consideration less material 
human needs. Similar ideas form the central theme 
Kendell Foster Crossen’s novel Year Consent 
(Dell Pocket Books, 1954). Precise planning pro- 
duction has led rigid control consumption. 
achieved through “consent This task 
carried out the Bureau Security and Consent 
the Communications Administration, through advertis- 
ing and continuous public polls. The author gives 
extra twist this somewhat less convincing story 
describing how the Bureau polices itself. There 
annual security purge the Bureau’s executives after 
Depth Interview Day during which all personnel wears 
polygraph equipment built into special clothing. They 
are also equipped with miniature camera. Tapes 
with records blood pressure, PGR, breathing rate, 
etc., are later compared with the movie record and 
checked for emotional reactions the interview and 
other experiences planned expose 
tudes ideas. The outcome revolt left un- 
certain, maybe because the author sees way out 
this dead end. Aldous Huxley’s Brave New World and 
George Orwell’s 1984 (Harcourt, Brace, 1949) express 
similar pessimism about social planning. 

Division 10. Olaf Stapledon’s novel Odd John 
(E. Dutton, 1936) rapid development science 
aesthetics one the achievements human 
mutants. This theme found several stories. An- 
other recurrent theme the creating sales appeal 
through well-engineered exploitation esthetic prefer- 
ences. 

Division 12. Clinical and abnormal psychology 
fairly well represented stories. have already 
encountered psychologists mental health work. Not 
infrequently the hero story makes regular 
visits psychoanalyst attends group therapy ses- 
sions. one amusing story placed society bur- 
dened excessive wealth, group therapy means 
group therapists working one patient (“The 
Midas Frederick Pohl, Galaxy, April 1954). 
outlet for aggression some stories describe re- 
establishment dueling even headhunting. 
registering hunter one becomes legal game ani- 
mal and may killed other registered hunters. 

Divisions and 14. Activities consulting, indus- 
trial, and business psychologists are frequently described 
stories which big business has openly discreetly 
taken control. such cases the psychology adver- 
tising has become paramount advantage. Highly 
skilled manipulation motives through various mass 
media described the entertaining novel Gravy 
Planet Frederick Pohl and Kornbluth (Galaxy 
SF, June, July, August, 1952). The hero belongs 
the aristocracy copywriters and charge 
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project make colonization planet popular, 
spite the extremely unpleasant conditions this 
planet. 

Divisions 15, and 18. Educational and coun- 
seling psychology and psychology the schools have 
already been mentioned. Most the psychologists are 
described being public service. fact, the psy- 
chologist independent clinical practice usually not 
very clearly distinguished from his medical colleague 
few times authors expressly predict merging 
the two professions. 

Division 19. With interplanetary warfare com- 
mon topic, military psychology well represented 
SF. addition the selection crews and the de- 
sign equipment for spacecraft, psychologists are 
sometimes used maintain high level combat 
efficiency crews. addition this preventive type 
psychological service, they may described en- 
trusted with more aggressive aspects, such psycho- 
logical warfare, they may even bring psychological 
considerations bear the tactical planning in- 
terplanetary wars. 

Division 20. stories frequently speculate about 
problems maturity and old age. Compulsory retire- 
ment still-productive individuals dramatically un- 
derlined few stories the familiar device 
magnifying present-day flaws. Retirement may have 
been moved forward the age 30, sometimes with 
the added feature forced euthanasia removal 
reservation. other stories the trend has been re- 
versed. The older person the more powerful. 
rather advanced age, all persons are treated im- 
mature and probably delinquent adolescents. Other 
solutions the problems aging describe “restora- 
tion” for chosen few (with without the gift 
immortality) accumulated wisdom enables some in- 
dividuals relinquish their bodies while maintaining 
their identities. 


Returning now discussion some general theo- 
retical issues, stories may general said re- 
flect increasingly accurate acquaintance with the 
types work which psychologists are engaged. 
would worthwhile know whether this due 
formal instruction college the reading semi- 
popular articles various magazines. Another inter- 
esting question whether the emphasis techniques 
just inevitable consequence SF’s preoccupation 
with gadgets whether also does reflect something 
about psychology. hand with this emphasis 
gadgets seems surprising lack anti-intel- 
lectualism. The blame for unpleasant applications 
psychology rarely put psychologists but rather 
society general. one story, psychologist de- 


scribed whose dominant motives are fear and insecurity 


(“The Emissary” Jim Brown, Astounding SF, July, 
1952). This attempt probe into the unconscious 
needs which might lead the choice psychology 
profession seems rare. Most authors seem as- 
sume the persistence great individual differences 
spite their belief the possibility extremely suc- 
cessful control over society. Salvation seems more 
often expected from the evolution genetically su- 
perior men than from great improvements educa- 
tion and social conditions. Optimistic descriptions 
Utopia seem rare these days. 

The dilemma the nuclear physicist, who faced 
with monumental decisions regarding the application 
his theoretical knowledge, may awaiting the psy- 
chologists too, and soon, some interpolations 
writers are considered plausible. will have give 
thought educating ourselves about these problems. 

found expansion psychology almost fan 
tastic the famous interpolation the future num- 
ber psychologists from the growth curve the APA 
membership. Both scope applications and implied 
knowledge indicate progress gigantic modern 
chemistry has made since alchemy. Are overselling 
ourselves? spite this terrific expansion all psy- 
chologists are described occupations for which there 
counterpart today. will look vain for 
wholly new application completely new kind 
theoretical knowledge. There one exception this 
statement. empirical science western psychology 
usually excludes from its domain the study the 
occult. Following lay ideas, psychology 
quently includes mastery the occult. number 
novels, man (gradually through sudden mutation 
acquires gifts such telepathy, telekinesis, even the 
capacity join occasion with all individuals the 
genus man into group consciousness which permits 
sharing and integrating experience and which leads 
decisions, affecting the human race, endorsed all 
This idea seems have been used first Olaf Staple- 
don his fascinating novel First and Last Men (1930) 
about the future evolution man through many dif 
ferent civilizations located succession various 
planets. This book ends with the 
nihilation the universe after all individuals all 
races all planets have established continuous tele- 
pathic contact. addition, quite few stories tell 
how man learns shed his physical body live 
immaterial person. 

The prevalence stories about supernatural para- 
psychological abilities raises two questions. 

Are psychologists more sophisticated and able 
distinguish more clearly between what might wish 
for and what has real basis fact? so, might 
question our success educating the public this 
respect. 
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How certain are that skillful exploration 
these areas will prove completely fruitless? Interest- 
ing this connection Robert Graves’ novel Watch 
the North Wind Rise (1949, Y., Creative Age 
Press), which describes society which social sci- 
entists decided years ago that mankind needs irrational 
beliefs and have channeled this need into elaborate 
set magical rituals. Rational science replaced 
poetical interpretations myths poets and witches. 

STEVEN VANDENBERG 
Institute Human Biology 
Ann Arbor, Michigan 


The following hypothetical letter the editor: 


members the association can as- 
sistance me. Though trained physiology, for 
some time now have been engaged experimental 
studies the development conditional salivation 
reflexes dogs. have found that pairing two 
stimuli, one which elicits salivary reactions, will 
produce new reflex which originally neutral 
stimulus will also produce salivation. These conditional 
reflexes, which can established with variety 
neutral conditioned stimuli, can eliminated through 
the procedure repeated presentation the condi- 
tioned stimulus the absence the original uncondi- 
tioned stimulus (e.g., food). addition, once reflex 
has been established, salivation will occur, varying 
degrees, stimuli physically similar the conditioned 
stimulus; and selectively pairing some stimuli with 
and others without food, differentiation can pro- 
duced. There some evidence that when differentia- 
tion becomes difficult, the dog exhibits symptoms 
emotional disturbance. Furthermore, once reflex has 
been acquired, the originally neutral stimulus can now 
used the “unconditioned” stimulus for building 
new reflexes. 

“The problem face this. Reports these 
studies which have submitted various psychological 
journals have been rejected the grounds that (a) 
experimental designs show lack sophistication, 
have not used adequate number subjects, 
and (c) the data obtained are not readily amenable 
treatment with analysis variance. 

“These rejections are real concern me. can 
hardly afford bear the cost publication personally. 
The phenomena described represent, believe, proc- 
esses some significance for psychology. supe- 
riors appear disinclined promote the absence 
publications. And, finally, colleague, Bechterev, 
has undertaken similar studies dealing with conditional 


leg flexion reflexes dogs, and fear too may 
experience the same difficulties. 

“Any suggestions members the association might 
offer will greatly appreciated. 


Pavlov” 


BULLOCK 
Philadelphia, Pennsylvania 


Slides and Technical Talk 


wondering whether future years would not 
wise policy for outgoing Presidents the APA 
dispense with slides and technical talk their addresses. 
other large national organization does either the 
President-elect outgoing President talk about his 
magnum opus the past twenty years and illustrate 
with statistical data which one pays any attention to. 
For the past several years least, outgoing Presidents 
seem offer excuse for having been inducted 
office. Rather, like other organizations, would 
far more interesting and prudent talk about the im- 
plications their work (if they must talk about their 
achievements) and the psychological profession gen- 
eral current world events. get enough statistical 
data the professional sessions during the convention. 

GEIST 
Berkeley, California 


Biased 


Discussion the “jury-bugging” affair the Janu- 
ary 1955 issue the American Psychologist was justi- 
fied the grounds that APA member was involved 
and that the “jury-recording case raises questions very 
significant both science and democracy.” 
tainly, these are adequate reasons for the discussion 
most anything the American Psychologist. 

However, this reader objects slanted reporting 
general, and particular when occurs scientific 
journal probably presumed the public reflect the 
views all psychologists. wit, reporting the 
“facts” the “jury-bugging” affair was sorely slanted, 
reflecting throughout the authors’ rather hostile attitude 
toward investigating committees general, toward 
progress the particular “jury-bugging” investigation, 
and toward the decision the committee; the quoted 
press reactions the hearing obviously underwent 
rigorous selection process calculated give added 
weight the authors’ views. 

voice this objection the hope that any future 
discussions controversial issues will reflect the high- 
est ideals complete and objective reporting. 

New York University 


SOME IMPRESSIONS VISIT 
SOVIET 


JEAN PIAGET 


University Geneva 


FTER the excellent contact made the 

Montreal Congress with Soviet psycholo- 

gists, particularly with Leontiev and Tep- 
lov, four Parisian psychologists (or rather four 
who are teachiug Paris!) were invited visit 
their colleagues and the institutes psychologi- 
cal research Moscow and Leningrad. These 
four were Piéron, Fraisse, Zazzo, and myself. Be- 
sides personal desire for information, thought 
that was the duty the President the Inter- 
national Union Scientific Psychology accept 
gratefully every occasion for scientific liaison. 
the last moment Piéron was unfortunately unable 
for reasons ill health, and three others 
spent about ten days together April, 1955, 
Moscow, with two days Leningrad (notably 
Pavlov’s famous institute about half hour’s drive 
out the country). 

Without emphasizing the very cordial and truly 
friendly welcome our hosts (we were received 
most charmingly home, not only excellent 
hotels), shall first mention three general impres- 
sions which struck with increasing force. 

The first the importance enjoyed Moscow 
men (and women) science, independently 
their position the party. this connection 
were very much impressed find certain num- 
ber our colleagues important posts and full 
scientific activity; before our trip had been 
wondering what their present situation would be. 

The second the diversity individual opinions 
great number essential questions, such as, 
for example, the purpose psychology. knew 
perfectly well, for instance, before our departure, 
the controversy that had opposed Teplov 
Leontiev this central problem, but intended 
avoid any indiscreet allusion it. Now one 
day when were discussing with those whom 
called the “five (Leontiev, Teplov, Rubin- 
stein, Luria, and Smirnov) the question psy- 


kind permission Jean Piaget and Otto 
Klineberg from the Newsletter No. the International 
Union Scientific Psychology. 


chological objectives, Teplov declared, turning with 
smile Leontiev, who also was smiling, that 
maintained his position one hundred per cent, ac- 
cording which the states consciousness (im- 
ages, intellectual operations, language, etc., 
far Conscious) constitute the most important as- 
pect these psychological objectives. When 
asked them whether they believed animal psy- 
chology, the five burst into laughter, replying that 
there were five different opinions that point! 
And nevertheless they made excellent team. 

Our third general impression relates the ob- 
jectivity and frankness our colleagues the 
questions submitted them for discussion. 
the end our stay, for instance, had frank 
discussion certain number questions which 
remained our minds, especially concerning the 
real implications reflexological explanations 
psychology: now, found not only full com- 
prehension our questions, but addition criti- 
cal position more highly nuanced than would 
have thought from some the publications the 
subject these essential problems. learned 
inter alia that the publications Ivanov-Smolenski 
supposed outside the country. 
objectivity was furnished Professor 
Maiorov the Pavlov Institute, where were 
shown certain experiments the stereo- 
types” chimpanzees. Whether because ex- 
citement due our presence some quite 
different cause, two the three chimpanzees ex- 
amined our presence (after about 200 previous 
daily sessions) failed react according ex- 
pectations. For the first time they pushed key 
through the opening apparatus until then 
ignored (as consequence their stereotype): 
Now, instead cutting short this situation, which 
many laboratory directors would have found un- 
pleasant, Maiorov kept there for about two 
hours that could get complete idea the 
phenomenon that had just occurred! 

quite another field well, noted the same 


fine example 
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effort objectivity shown Soviet colleagues 
the Moscow Academy Science, connection 
with epistemological discussion, brief résumé 
which follows. The philosopher Kedrov opened 
the debate: the object exists before our 
knowledge it. Are you the same 
replied: “As psychologist, think the sub- 
ject knows object only acting upon and 
transforming somewhat. Thus not know 
what the object before knowledge 
stein then proposed this conciliatory formula: 
object part the world, which could doubtless 
divided into objects different ways. 
you agree then that the world exists before knowl- 
replied: “As psychologist, think that 
knowledge supposes activity the brain; now 
the brain part the organism, which itself 
followed little discussion Russian which 
unfortunately understood only two words: “Piaget” 
and “idealism.” When asked the connection be- 
tween these two words, they answered: 
not not think our amiable col- 
leagues will bound forever this conclusion, 
but warmly appreciate this attitude reciprocity 
and search for agreement field where dissen- 
sion much more common. 

come now some more specific impressions. 
But here would need about fifty pages mention 
them all, rich and varied were the research proj- 
ects that were shown. 

First, must mention the large number Moscow 
psychologists. ignorance had expected 
find lot physiologists and few psychologists 
Moscow. Now, although there are great many 
physiologists, the psychologists are less numer- 
ous; those the University, those the institutes 
dependent the Academy Sciences, those 
the psychological institute connected with the 
Academy Pedagogic Sciences (director, Smir- 
nov), those the Institute Defectology, etc. 
dare not give number, but general closing 
session where had the honor giving lecture 
before the Moscow psychologists (and when Fraisse 
and Zazzo also spoke their work), large am- 
phitheatre was filled without the inclusion any 
students except few advanced postgraduates. 
connection with the discussion that followed the 
lecture, should like mention that these psy- 
chologists read everything that appears abroad, 
particularly French and English. was particu- 
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larly amazed find Russian colleagues who had 
read brief articles whose contents had partially 
forgotten. may permitted critical reflec- 
tion, the only one that occurred the course 
visit analyzing certain studies like those 
Kostiouk the psychology number chil- 
under the impression that certain 
writers quote non-Russians less than they read 
them. 

turn now the experiments impor- 
tant research that interested us, they are quite 
innumerable. 

the purely reflexological field, the work 
Asratyan the diverse combinations between the 
tonic and phasic reflexes made big impression 
us. This research was already presented the 
Montreal Congress, but were struck the ele- 
gance the experiments showing the difference 
reaction animals according attitude, and 
the lively realization the part this author 
the problems still resolved the explanation 
the central notions reflexology (beginning 
with the notion excitation! 

the field the psychology intelligence and 
thought saw large number research proj- 
ects intellectual operations, especially the 
solution problems the basis acquired ex- 
perience, the assimilation classroom informa- 
tion (Mentchinskaja), etc.; but would mention 
particularly the hypothesis that absolute lack 
knowledge does not exist, and that new information 
always grafted previous information. 

connection with intelligence, know that 
the Soviet psychologists are supposed dis- 
trustful tests and statistics and prefer direct 
observation clinical observation natural en- 
vironment. However, although they not want 
“blind tests” those made haphazardly, they have 
objection whatsoever standardized tests when 
there exact verification, and they make use 
correlations, etc., when necessary. can- 
not admit, they told us, “is that mathe- 
matical treatment can give psychological meaning 
facts which not have such meaning.” 

child psychology, great attention given 
the difference reactions play context and 
other contexts; for instance, visual acuity not 
the same play and the laboratory, and per- 
ceptual constants are better real objects with 
motivation than neutral figures. 

The role language studied the classifica- 


tion and perception colors, perceptive organi- 
zation, the regulation motricity (Luria) and 
the formation mental images (Chemjakin) 
conjunction with the action From 
the point view the role motricity the 
constitution images, interesting experiment 
Mrs. Zemtsova shows that drawings the blind 
are much better when their eyes are open than 
when closed (with electromyographic control), the 
situation being naturally quite different with those 
born blind. 

the realm drawing could mention numer- 
ous research projects, for instance those Ignatiev 
drawing stages (with carbon papers changed 
fixed intervals), judge the degree synthe- 
sis and the progressive differentiation the parts 
relation the whole. 

great amount energy expended the 
Institute Defectology the study oligo- 
phrenia, notably means the EEG techniques. 
True oligophrenes seem have different rhythm 
from those with organic brain defects from the 
very first month. this connection, were 
impressed the excellence the electric equip- 
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ment the laboratories, with apparatus local 
manufacture. 

could add indefinitely this list. From the 
point view the practical and immediate con- 
clusions drawn from our visit, should like 
insist two points. made effort 
persuade our Soviet colleagues admit how use- 
ful would for the psychologists the whole 
world their reviews, scientific journals, and mono- 
graphs contained summaries résumés English, 
French, German, that could see glance 
the subject discussed, and then make use trans- 
lators and more extensive analyses the case 
important results. the second place recalled 
those our colleagues who were Montreal, 
and our new friends whom met the course 
our visit, how anxious the International Union 
with all our heart that the contacts initiated the 
last international congress psychology, and re- 
newed such encouraging manner the course 
visits like ours, would result permanent rela- 
tionship and fruitful exchanges for the greater good 
psychology. 


HINTS PRESENTING PAPER APA 
CONVENTION 


HAROLD SCHLOSBERG 


Brown University 


RESENTING good paper skillful act, 

and psychologists are supposed 

know how acquire skills. Since one 

the first principles that most im- 

portant the early stages learning, the follow- 

ing hints may especially helpful those who 
are relatively unpracticed this particular skill. 

You have spent several hundred 

hours research, and now you have twelve minutes 


This report was prepared for the Hoc Committee 
APA Convention Program Policy. The Committee recom- 
mended that made available participants the 
Convention, and the Board Directors reacted favorably 
this recommendation. For 1956 has been decided 
publish the report the American Psychologist. the 
future possible that copy the report will mailed 
each participant the program. 


which communicate your results and their 
significance your co-workers. unskillful pres- 
entation will make even the best research appear 
poor. Conversely, many psychologist has gotten 
modest piece work. Realizing the importance 
the occasion may produce such high level 
motivation that you are apt display the 
psychologist, you know that you can prevent 
breakdown performance adequate prepara- 
tion, for thoroughly practiced act quite re- 
sistant distraction. 

The task. Your primary purpose com- 
municate clearly audience that may well 
tired, both physically and mentally. There will 
distractions late comers slip into the room and 
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get seated. The acoustics may this 
calls for more careful articulation well in- 
creased volume. also helps keep your nose 
out your manuscript and point the audi- 
ence (and microphone) rather than the screen 
blackboard. Under these conditions you cannot 
hope get across many details elaborate reason- 
ing. One technique anticipate your intro- 
ductory remarks what you are going say, then 
say it, and end summarizing what you have 
said! The important thing concentrate your 
efforts getting across one two main points; 
more than this will lead their mutual cancella- 
tion interference. 

The method presentation. Most people 
advise against actually reading manuscript. This 
doesn’t mean that you won’t want manuscript 
front you support. The final copy should 
find your place again when you break off for slides, 
etc. you are going use slides, try them out 
your own projector make sure that somebody 
else can read and understand them from the rear 
the room. good figure usually clearer than 
even simple table. you must project elaborate 
tables that nobody can read, merely flash them on, 
and point out that you are simply proving that 
there were data. matter fact dan- 
gerous leave slide too long, for your audi- 
ence may get lost the slide, instead listening 
you. Similarly, you use mimeographed “hand- 
outs,” put anything complicated appendix 
read leisure. But remember that the projec- 
tion facilities may poor, careful have 
clear slides with generous margins. The American 
Chemical Society’s Bulletin “Hints Authors,” 
has some good points making slides, but 
professional slide service available, will pay 
enlist its help. Finally, even though you have fol- 
lowed the instructions the Program Committee 
you should check facilities before your session. 
connection with “handouts,” might pointed 
out that there growing tendency expand 
them into something like prepublication drafts 


Program Committee requests any member the 
audience who cannot hear wave his arm slow lateral 
motion. 
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the paper. Although this practice has certain ad- 
vantages special cases, could easily become 
nuisance. 

Practice. fair amount distributed re- 
hearsal necessary for skillful performance. 
The following possible stages are arranged se- 
quence, building dress rehearsal: 


Read the manuscript aloud, including side re- 
marks about slides, test its general continuity 
and phrasing. 

helpful have auditor, either real imaginary, 
whom you talk. tape recorder useful this 
stage, for the playback shows unfortunate phrases, 
slurring words, etc. 

Present your paper under conditions similar 
possible the real-life session. Thus several 
people from the same institution are giving papers, 
they can hold seminar conference hour for 
mock paper-reading session, complete with chair- 
man, stop watch, slides, audience, and discussion. 
this isn’t practical, use small class group 
friends audience for “dress rehearsal.” 

You will probably want over your paper 
again once twice, perhaps the train plane 
and again before you sleep the night before 
the session. this time the task will thor- 
oughly learned that the performance will take care 
itself. this, you can relax enough 
adapt the presentation any unexpected condi- 
tions, and may even make spontaneous joke! 

The discussion period. This period gives you 
chance get the reactions others what you 
have said, and thus valuable source 
back.” can also used clarify difficult 
points; sometimes you can anticipate such questions 
and prepare answers for them. During the actual 
period, try make the questioner formulate his 
question clearly that you and the audience un- 
derstand before you try answer it. Don’t 
hesitate suggest that given question too com- 
plicated answer during the session, and that 
can handled better private discussion later. 
Finally, you don’t get any questions, may well 
mean that you have presented the matter lucidly 
that there are none ask. 
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Psychology the States 


each issue this section will devoted re- 
ports activities being carried various state 
and local groups well brief articles and com- 
ments concerning state and local organizations. 

Officers, editors news letters, and public infor- 
mation chairmen local, state, and regional groups 
should send any contributions this section 
Dr. Fred McKinney, Department Psychology, 
University Missouri, Columbia, Missouri. 


* 
Workshop Certification and Licensure 


The Legislation Committee The Conference 
State Psychological Associations will sponsor 
Workshop Certification and Licensure the 
APA Meetings Chicago. The primary aim 
who are directly involved certification programs. 
The workshop should include two delegates from 
each interested state (or municipality). The ap- 
propriate delegates might be: 


Officers statutory boards administering li- 
censing certification laws; 

Officers boards administering nonstatutory 
“self-certification” programs; 

legislation where programs are being developed; 

Officers state associations beginning 
worry about the problem. 

The Chicago Workshop can mark something 
turning point from anticipatory discussion 
certification the evaluation accumulative 
experience. growing roster states, psycholo- 
gists have already established either legal recogni- 
tion nonstatutory certification. The programs 
vary considerably from state state. Greater uni- 
formity would have obvious advantages. Diversity 
may have advantages, too, least for the time 
being, comparative evaluation provided for. 
The Chicago Workshop will emphasize such ex- 
change and pooling experience. The committee 
believes will interest both states admin- 
istering certification programs and those contem- 
plating the establishment programs. 


The Program Committee has been asked sched- 
ule one full day for the Workshop, and the Legis- 
lative Committee proposes report the Work- 
shop symposium later the APA program. 

preliminary announcement being addressed 
presidents and secretaries state associations 
and others active certification programs the 
hope receiving replies soon possible with 
the following information: 


Names and addresses two delegates from 
your state, whom further correspondence about 
the workshop will sent. 

Suggestions for the workshop agenda. 

condensed description certification pro- 
grams, operative planned, your state—stand- 
ards, procedures, scope, effectiveness, problems. 
(We will reproduce such statements for advance 
distribution the delegates.) 

Sam Kutash and Chet Bennett are co-chairmen 
the CSPA Legislation Committee. 

Communications regarding this project should 
addressed Dr. Chester Bennett, Clinical Psy- 
chologist, Boston University, 308 Bay State Road, 
Boston 15, Massachusetts. 


Telephone Directory Listings Psychologists 


The Committee the Organization and Func- 
tioning State Associations, CSPA, issued report 
September, 1955, containing some the follow- 
ing recommendations: 

That the following plan for the authorized and 
ethical listing psychologists classified tele- 
phone directories considered. modified 
version the “Southern California Plan” and 
consistent with the stated objectives both APA 
and CSPA with regard private, group, and insti- 
tutional practice the several areas specialization. 

The central problem here involved how ex- 
tricate and differentiate the ethical and qualified 
psychologists from other persons who may listed 
“psychologists” the Yellow Pages telephone 
directories. The enumeration degrees, special 
certificates, even membership scientific and 
professional societies after psychologist’s name 
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directory not necessarily meaningful the 
average layman. 

Therefore, strongly recommend alterna- 
tive any form individual listing form 
group listing. recommend that the qualified 
psychologists any city who desire distinctive 
and “sanitary” listing their local telephone direc- 
tory have their names appear under heading such 
the following: Blank Psychological Association, 
Partial List Members; there would follow, 
desired, brief indication minimal requirements 
for inclusion such list. The list would include 
the names members that city who desire the 
listing and who are deemed qualified the state 
association. After each name would appear 
indication the area areas specialization and 
earned certifications special competence (viz., 
ABEPP, state certificate). 

recommended that this plan employed 
only those communities where three more 
members the state association are approved for 
such listing. those localities where fewer than 
three psychologists could listed, the listings would 
follow form which the state association deems 
satisfactory. 

further recommended that all such listings 
include the names individual members only. 
Groups, institutions, and business organizations 
should not listed but may mentioned part 
the address the individual listee. 

suggested that state associations will wish estab- 
lish such further requirements (beyond APA mem- 
bership) may seem ensure reasonable mini- 
mum preparation for any psychologist who 
chooses offer his services the public. The 
Committee feels that some variations such re- 
quirements from state state may the inter- 
ests the public and the profession; this way 
may possible learn what standards may 
eventually prove most suitable for national adoption. 

The Committee considers the proposed plan 
the most effective interim solution. arrive 
universal mandatory legislation, the problem 
should greatly simplified. the absence 
legislation restricting the use the term “psycholo- 
gist,” would appear most feasible show those 
psychologists who are approved legitimate body 
the state local level. seems that the 
state psychological association the appropriate 


organization show such approval. While deci- 
sions approval may difficult make, they 
will have made listings are distinguish 
the qualified from the unqualified person. 

Group listings under association membership 
seem the committee application the 
intention Principle Ethical Standards 
Psychologists. Moreover, drafting these rec- 
ommendations, cognizance was taken Principle 
5.41, and footnote Psychology and Its Rela- 
tions with Other Professions. The proposed plan 
consistent with that principle and the significance 
intended the ABEPP Diploma. 

The Committee consists Hobart Mowrer, 
University Illinois; James Bugental, Los 
Angeles; and Kenneth Loemker, Marshall 
lege, Chairman. 


Election State Officers 


The Central Office has pointed out the Con- 
ference State Psychological Associations that the 
differences fiscal years, dates annual meetings, 
and election officers among the various states 
make very difficult for the Central Office and 
other interested groups keep date with the 
latest list officers state associations. The 
Executive Committee the Conference State 
Associations would welcome opin- 
ion regarding the feasibility working out uni- 
form plan among the different states for setting 
period when election officers would held all 
the states. The Conference would welcome state- 
ments from officers state associations regarding 
the feasibility having all fiscal years and annual 
years begin around July would also 
like hear from state officers the present 
practice the various states. These communica- 
tions should addressed William Snyder, 
Department Psychology, University Park, Penn- 
sylvania. 

* * * 

Mississippi had organization meeting April 
27. Herdis Deabler, Chief, Psychology Service, 
1110 Oak Place, Gulfport, Mississippi, was the 
chairman the organization committee. 


The members the Utah Association voted 
the spring meeting proceed with self-certifica- 
tion structure preliminary for any further plan- 
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ning for legislation. hoped that the association 
certification may started this fall. Lewis Au- 
mack, Chief Psychologist the Utah State Hos- 
pital, has been active consultant the Utah 
Committee the Western States Re- 
gional Mental Health Survey. Preliminary draft 
the State Committee report has pointed some 
serious shortcomings local mental health facilities 
and particularly the need for additional personnel. 


The annual meeting the Pennsylvania Psy- 
chological Association was held Friday and 
Saturday, May and 12, Galen Hall, Werners- 
ville, Pennsylvania. The principal speakers were 
Jon discussing tests aphasia, and Her- 
bert Langfeld, who reviewed the history the 
International Congresses Psychology. The Asso- 
ciation took action set new Committee 
Public Relations, and also decided have the 
membership vote number constitutional 
revisions which will liberalize membership require- 
ments and committee appointments for the Associa- 
tion. New officers are: President, Lester Guest, 
the Pennsylvania State University; President-elect, 
Paul Whitely, Franklin and Marshall College; 
Secretary, Nettie Ledwith, Pittsburgh Child Guid- 
ance Center; Treasurer, Joseph Herrington, 
Pittsburgh Hospital; members the Executive 
Committee: Mabel Kessler, Edward Twitmyer, June 
Smith, Howard Mitchell, Edward McLaughlin, 
James Page, and Carpenter. 


Officers for the Missouri Psychological Asso- 
ciation for are Melvin Marx, presi- 
dent; Ivan Mensh, president-elect; Phillips, 
past president; Marilyn Rigby, secretary-treas- 
urer. Representatives CSPA are Walter 
Wilkins and Abel Ossorio. The retiring secre- 
tary-treasurer Robert Daniel. 


* * 


The School Psychologists Nassau and Suf- 
folk Counties Long Island held their Fourth 
Annual Workshop April the Smith Street 
School, Uniondale. Julia Vane chaired discus- 
sion Murray Barsky, Gordon Derner, and Stan- 
ley Wolf the type services teachers wish from 
the school psychologist. This discussion was based 
returns from questionnaire distributed 
teachers five different school systems. Following 
this Ruth Pasternack moderated panel 


cult Cases Classroom Lois 
lenger and Martin Jacobs each presented case 
study. Harry Popper was elected chairmar 
represent the Committee during and the 
following members were elected serve with him: 
Lois Ballenger, Louise Cameron, Fred Oakes, George 
Reis, Jean Rubinow, Betty Thoma, Tract- 
man, Jean Winner, and Stanley Wolf. 


The Florida Psychological Association held 
its Ninth Annual Meeting April 21, the 
LaPlaya Hotel, Redington Beach, St. Petersburg. 
The following officers and committee chairmen were 
elected: Rolland Waters, University Florida, 
President; Richard Husband, Florida State 
University, President-Elect, Chairman, Program 
Committee; Thelma Voorhis, Board Public 
Instruction, St. Petersburg, Secretary; Dorothy 
Brodie, Pinellas Co. Child Guidance Center, St. 
Petersburg, Treasurer; Robert Kleemeier, 
Moosehaven Research Labs, Orange Park, and 
Byron Harless, Byron Harless Associates, 
Tampa, Co-Chairmen Legislative Committee; Theo- 
dore Blau, Byron Harless Associates, Tampa, 
Chairman, Standard Ethics Committee; Daniel 
Soper, University Florida, Chairman, Con- 
stitution Revision Committee; Robert Allen, 
University Miami, Chairman, Nominations Com- 
mittee; John Bair, Naval School Avia- 
tion Medicine, Pensacola, Chairman, Membership 
Committee; Alan Gessner, Polk Co. Guidance Cen- 
ter, Bartow, Chairman, Public Relations; Nelson 
Ribble, University Florida, Associate Large; 
Syvil Marquit, Miami, and Rolland Waters, 
University Florida, Delegates Council State 
Psychological Association. 

* * 


Calvin Hall, Department Psychology, West- 
ern Reserve University, Cleveland, was elected 
president the Ohio Psychological Association 
April, 1956. 

the southwest Florida area, the Tampa Bay 
Psychological Association has elected the fol- 
lowing officers: Melvin Gravitz, president; Sid- 
ney Merin, vice-president; and James Purcell, sec- 
retary-treasurer. New committee chairmen are: 
Seymour Rosenberg, membership; William 
Reiss, ethics and standards; and Dean 
nominating. 
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Psychological Notes and News 


Samuel Fernberger, professor psychol- 
ogy the University Pennsylvania, died 
May 1956, the age 68. 


Roger Bellows has been appointed professor 
and chairman the department psychology 
University Rutgers University, New Bruns- 
wick, New 


Henry Garrett will retire from Columbia 
University July 1956, with the title Pro- 
fessor Emeritus Psychology. During 
will Visiting Professor Educational Psy- 
chology the University Virginia. 


David Ehrenfreund, associate professor the 
State College Washington, has been appointed 
chairman the psychology department Adelphi 
College, effective September, 1956. 


Raymond McCall leaving his post 
director testing and chairman the department 
psychology, Paul University, assume the 
position professor psychology and director 
the department Marquette University September 
first. Frances Douglass will succeed him 
Paul, holding the rank associate professor. 


James Archer, assistant professor psychol- 
ogy, University Wisconsin, has been awarded one 
the two $1,000 Kiekhofer Teaching Awards an- 
nually given young staff members the Univer- 
sity Wisconsin who have shown outstanding 
teaching performance. Two these awards are 
given annually from fund set honor William 
Kiekhofer who, until his death 1951, was 
professor economics Wisconsin and teacher 
renown. 


Eugene Burdock now Associate Research 
Scientist (Biometrics) for the New York State 
Department Mental Hygiene. 


Dorothy Clifton Conrad has been appointed 
Director Psychological Services, Reception Cen- 
ter, Commonwealth Mental Health Center, Phila- 
delphia Region. 


James Myers now Manager, Management 
Information Division, and Bryan Wilkinson 


Senior Sales Analyst the Western Home Office 
the Prudential Insurance Company Los An- 
geles, California. 


Robert Hughes has left the firm Con- 
sulting Psychologists, Inc., and has opened office 
for the independent private practice clinical psy- 
chology Atlanta, Georgia. 


The Department Psychology Emory Uni- 
versity announces the appointment assistant 
professors Robert Adamson and Robert 
Albert. Cooper Clements has been appointed 
instructor. 


Sidney Koran, formerly personnel director 
United Merchants and Manufacturers, Inc., 
now personnel consultant, with offices New 
York City and Port Washington, Long Island. 


Arthur Dohlstrom now Clinical Psycholo- 
gist with the Alabama State Division Mental 
Hygiene, with the function training mental health 
workers. Formerly, was associated with the 
Dade County Child Guidance Clinic, Miami, Florida. 


Rohrer, Hibler Replogle announces the ap- 
pointment Harold McCully its staff effec- 
tive May 1956. will located the New 
York Office the firm. 


Roback, director the psychology de- 
partment Emerson College, has just completed 
the Keating Lectures, entitled “Albert Schweitzer: 
The Man and His Work,” with the following 
authorities the various facets the illustrious 
humanitarian serving guest speakers: Charles 
Joy; Doty; Mrs. Miriam Rogers; Klaus 
Krister Stendahl. 


William Hunt represented the APA the 
Air Research and Development Command Sympo- 
sium June and 


Arthur Mann, assistant vocational director 
The Osborne Association, instituting new type 
course for the Police Science majors Brooklyn 
College. The City New York will become the 
community workshop and the police officers will 
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taken social agencies, courts, various institutions 
and probation agencies the City area. The 
object such instruction will solidify and 
illustrate the various theories discussed previous 
classes. There will alternating weeks dis- 
cussion and preparation for each visit and 
conducted seminar fashion with limited en- 
rollment. believed that this the first time 
such instruction has been available polish officers 
this part the country. 


Correction. the item, page 254 the 
May American Psychologist, concerning CBS 
radio program, Lee Steiner should have been listed 
psychologist, not social worker. 


Norman Polansky Western Reserve Univer- 
sity, Charles Gershenson the Jewish Chil- 
dren’s Bureau Chicago, and Donald Brieland 
the Elizabeth McCormick Memorial Fund 
Chicago were among the participants Confer- 
ence Research the Children’s Field held 
Chicago April meeting was jointly 
sponsored the Research Section the National 
Association Social Workers and the McCormick 
Fund. Among the topics considered were research 
foster care and adoption, residential treatment, 
outpatient clinic treatment, and group work. Con- 
ference proceedings will published forth- 
coming issue the Social Service Review. 


DEPARTMENT MEDICINE 
ANNOUNCEMENTS 


AND SURGERY 


Clinical Psychology 

Franklyn Arnhoff, graduate the 
Training Program, Northwestern University, and 
recently the staff the Medical School, Univer- 
sity Nebraska, has been appointed the staff 
Hospital, Salisbury, North Carolina. 

Phillip Chase, graduate the Train- 
ing Program, University Colorado, has been ap- 
pointed the staff Hospital, St. Cloud, 
Minnesota. 

James Conant has resigned from the 
Regional Office, Portland, Oregon, accept posi- 
tion with the General Electric Corporation, Rich- 
land, Washington. 

Leon Ford, graduate the Training 
Program, Purdue University, has been appointed 
the staff Hospital, Leech Farm Road, Pitts- 
burgh, Pennsylvania. 

Vincent Glaudin has transferred from the staff 
Hospital, American Lake, Washington, 


the position Chief Clinical Psychologist, 
Regional Office, Portland, Oregon. 

Maurice Huling, graduate the 
Training Program, University Kansas, has been 
appointed the staff Hospital, Topeka, 
Kansas. 

Howard Jaques, formerly with Wichita 
Guidance Center, has been appointed the staff 
the Mental Hygiene Clinic, Center, Wichita, 
Kansas. 

Robert Jones, graduate the Train- 
ing Program, Catholic University, has been ap- 
pointed the staff Regional Office, Newark, 
New Jersey. 

James Kempe, graduate the Training 
Program, Michigan State University, has been ap- 
pointed the staff Hospital, Danville, Illinois. 

Arthur Lefford, formerly Research Associate, 
New York University, has been appointed the 
staff Hospital, New York, New York. 

Wallace Lockwood has resigned from the 
staff Regional Office, San Diego, California. 

Daniel Lucas has transferred from the staff 
Hospital, Kecoughtan, Virginia, the staff 
Hospital, Northport, New York. 

Bernard Yormak, graduate the 
Training Program, Penn State University, has been 
appointed the staff Regional Office, Buf- 
falo, New York. 

James Way, graduate the Training 
Program, University Southern California, has 
been appointed the staff Center, GM&S 
Hospital, Los Angeles, California. 


postdoctoral training fellowship offered 
the Department Psychological Medicine the 
Ernest Cowell Memorial Hospital with the sup- 
port United States Public Health Service training 
funds. Experience and training both brief and 
extended psychoanalytically oriented psychotherapy 
offered. tax-free United States Public Health 
Service stipend $3,400 available first-year 
postdoctoral fellow, $4,000 second-year post- 
doctoral fellow. Candidates who have had year 
two supervised therapeutic experience would 
considered. order eligible for the grant 
candidate must have PhD clinical psychology, 
citizen the United States, and must not 
receive any other Federal financial support during 
his period training. will preferable that 
candidate available beginning August, 1956. 
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For information, address Dr. Harold Renaud, De- 
partment Psychological Medicine, Student 
Health Service, University California, Berkeley, 
California. 


The 1956 Annual Workshop Projective 
Drawings will conducted New York City 
Emanuel Hammer and Selma Landisberg 
August addition Buck’s H-T-P tech- 
nique and Machover’s Draw-A-Person Test, the 
workshop will include the Draw-A-Family proce- 
dure, Harrower’s Unpleasant Concept Test, the 
Drawing Completion Test, the Draw-A-Person-in- 
the-Rain modification Abrams which attempts 
elicit clues the self concept under conditions 
environmental stress, Schwartz’s Draw-An-Ani- 
mal concept—useful for disclosing the biological 
side the bio-social coin, Calligor’s 
Drawing Test which frequently digs down into the 
deepest layers the subject’s psychosexual iden- 
tification, and free doodles. Information 
admission, fees, requirements may obtained 
writing Miss Landisberg, 204 West 88th 
Street, New York 24, New York. 


“Psychology Perspective—A Centenary 
Celebration: announced Wash- 
ington University, St. Louis, take place 
Friday and Saturday, September 28-29. The oc- 
casion signalizes the convergent anniversary 
Wundt, who received his degree Heidelberg 
1856, and Kraepelin and Freud, who were 
both born that year. There will four addresses 
followed integrating panel. the after- 
noon the 28th Julian Huxley will discuss “Psy- 
chology Evolutionary Perspective” and 
Boring, Psychology Consciousness—First 
Phase New Psychology”; that evening Winfred 
Overholser will have his topic “Organic Order 
Mental and Saul Rosenzweig, 
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Cultural Matrix the Unconscious.” The panel, 
including the four speakers, Marion Bunch, and 
Edwin Gildea, scheduled for the following 
morning. All sessions are open the public and 
members the APA are cordially invited attend. 


The Sigmund Freud Society Cleveland, Inc., 
was organized May 1956, the centenary 
Freud’s birth. The purpose the society 
advance Freudian psychology general theory 
human behavior and its application all fields 
human thought and endeavor. The trustees 
this organization are: Roland Cook, Alex Darbes, 
Emil Fredericson, Calvin Hall, Peter Rabe, Mar- 
garet Aikens Seaver, and Lawrence Tober. The 
purpose the organization will implemented 
meetings, research, educational activities, and pub- 
lication bulletin. 


The Perkin Centennial commemorating the dis- 
covery aniline dyes will held New York 
City the Waldorf-Astoria Hotel during the week 
September 10, 1956. 


The fourth session the Association 
French-Speaking Psychologists will meet 
Strasbourg, France, October 1956. The 
theme will “Conditioning Relation Learn- 
ing.” the October Professor 
Leontiev Moscow will report Inves- 
tigations Conditioning Since Pavlov.” the 
fourth October there will special program 
with the International Union Biology. Under 
the chairmanship Henry Piéron there will 
program animal psychology. Section Ex- 
perimental Psychology and Animal Behavior the 
Division Biology the International Union 
Biological Sciences will organized. For further 
information write Paul Fraisse, Institut Psy- 
chologie, rue Jacques, Paris France. 


1956 Convention 


The APA Convention Program Committee met Washington May 17-19 plan the final details 
the 1956 meeting and schedule the paper sessions and symposia arranged the APA divisions. 
APA Day, Sunday, September the invited speaker will Hans Selye, eminent physiologist 
noted for his research stress, who will speak Psychosomatic Implications the General 
Adaptation The Condensed Program for the meeting will mailed all APA members 
during the first week July, and the full program will appear the August American Psychologist. 

page 345 this issue the journal article Harold Schlosberg “Hints Presenting 
Report APA Convention.” planning participate the convention urged read this 


article. 
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FERGUSON 

PERSONALITY MEASUREMENT 

445 pages, $6.50 

GHISELLI and BROWN 

PERSONNEL AND INDUSTRIAL PSYCHOLOGY 
pages, 86.00 

GRAY 

PSYCHOLOGY APPLIED TO HUMAN AFFAIRS 


pages, $6.00 
PSYCHOLOGY IN INDUSTRY 
387 pages, $5.00 


ILFORD 
NDAMENTAL STATISTICS PSYCHOLOGY 


AND EDUCATION 

Third Edition. 584 pages, $6.25 
PSYCHOMETRIC METHODS 

Second Edition. 597 pages, $8.50 
HAIRE 

PSYCHOLOGY MANAGEMENT 
220 pages, $4.75 (text edition available) 
HIRSH 

THE MEASUREMENT HEARING 
360 pages, $6.00 

HURLOCK 

ADOLESCENT DEVELOPMENT 
Second Edition. 590 pages, $6.00 
CHILD DEVELOPMENT 

Third Edition. 688 pages, $6.00 
DEVELOPMENTAL PSYCHOLOGY 
525 pages, $6.00 

JOHNSON 

ESSENTIALS OF PSYCHOLOGY 

489 pages, $5.00 
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KARN and GILMER 

READINGS INDUSTRIAL AND BUSINESS 
PSYCHOLOGY 

471 pages, $4.75 

KRECH and CRUTCHFIELD 

THEORY AND PROBLEMS OF SOCIAL 
PSYCHOLOGY 

639 pages, $6.00 

LEWIN 


A DYNAMIC THEORY OF PERSONALITY 
286 pages, $5.00 

PRINCIPLES TOPOLOGICAL PSYCHOLOGY 
231 pages, $5.00 

MAIER and SCHNEIRLA 

PRINCIPLES ANIMAL PSYCHOLOGY 
529 page, $7.00 

MILLER 

EXPERIMENTS IN SOCIAL PROCESS 
205 pages, $4.00 

MILLER, 

LANGUAGE AND COMMUNICATION 

298 pages, $5.50 

MISIAK and STAUDT 

CATHOLICS IN PSYCHOLOGY 


309 pages, $5.50 


MOORE 
PSYCHOLOGY FOR BUSINESS AND INDUSTRY 
Second Edition. 526 pages, $6.00 

MORGAN and STELLAR 
PHYSIOLOGICAL PSYCHOLOGY 
Second Edition. 564 pages, $7.00 shetty 


PAGE 

ABNORMAL PSYCHOLOGY 
450 pages, $5.00 

REYMERT 

FEELINGS AND EMOTIONS 


we 
603 pages, $8.00 


RICHARDS 
MODERN CLINICAL PSYCHOLOGY 


331 pages, $4.50 


SEASHORE 

PSYCHOLOGY OF MUSIC 

40S pages, $7.50 

SEWARD 

SEX AND THE SOCIAL ORDER 


301 pages, $4.50 


SHAFER and LAZARUS 
FUNDAMENTAL CONCEPTS OI! 
CHOLOGY 

540 pages, $6.50 

STAGNER 

PSYCHOLOGY PERSONALITY 
Second Edition. 485 pages, 36.00 
TOWNSEND 

INTRODUCTION EXPERIMENTAL METHOD 
220 pages, $4.50 

VINACKE 

THE PSYCHOLOGY THINKING 

367 pages, $6.00 

WALLIN 

PERSONALITY MALADJUSTMENTS AND MENTAL 
HYGIENE 
Second Edition. 
ZUBEK and SOLBERG 


HUMAN DEVELOPMENT 
435 pages, $6.00 
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FIRE DESTROYS OFFICES THE JOURNAL PRESS 


the morning May 1956, while the Editor was South America, fire completely de- 
stroyed the offices and library The Journal records, manuscripts, and books were destroyed 
Fortunately, manuscripts through the July were press and not destroyed and neither were 
the back issues other manuscripts, including all manuscripts that had arrived since the 
Editor left for South America March were completely destroyed. will delay the 


appearance journals authors will send duplicates all destroyed manuscripts 


Journal Genetic final article the June number was Leo Chalfen, and was accepted 
October 21, All later manuscripts should replaced immediately, and should told 


the date acceptance and the amount money paid 


Psychology Monographs last manuscript the May number was Fred Kerlinger, 


and was accepted February All later manuscripts should replaced immediately, and 


should told the date acceptance and the amount money paid will now 


handled this journal the same basis the Journal Genetic Psychology, manuseripts will 


charged only for the cost cuts and tabular matter 


Journal General last the July number was Norma Wegner and 
David Zeaman, and was accepted October 21, 1954 All later replaced 


immediately, and should told the date acceptance and the amount money paid 


Journal Soctal last two articles the May number were Clark Moustakas 
Roger Callahan and Stanley Singer Buford and both were accepted September 
1954 later manuscripts should replaced immediately, and should told the date accep 


tance and the amount money paid 


Journal last accepted the Editor was Bruce Ross, anc 


was accepted early March later manuscripts not yet seen the Editor should replaced 


and the Editor will advise immediately concerning the cost publication 


not yet seen the were more than 100 manuseripts that the Editor had not 


seen should replaced immediately, and should told the date when 


was originally submitted 


and Students those who have paid their the Teachers and Student 


for the year 1956 should immediately notify us, telling the date payment bank can 


complete the identification 


All subseribers one more our library editions should notily 
their renewals, informing the titles, amount paid, date payment, whether direct through 


agency, and year volumes for which paid 


are sorry for all the trouble are our and authors. tears, like all teat 
and our beautiful library remains lost Our years experience must now supply some 


that quality editing that through contact with the literature the past 


Street 


Pri mnceloion, Viassachu “tls. / 
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